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OCT 2024-JAN 2025

Produce jewelry to be sold for funding to create gift bags and survival
packs to be given to help teens and children with cancer.
Deliver gift bags and survival packs to teens and children to help them
through their journey in the hospital. 
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consistency across marketing channels and materials.
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Lead a team of students to create a professional and educational
environment to support students throughout the school year. Create a
relationship with students and faculty to facilitate a healthy learning
and teacher culture policy and become an advocate for students within
the university
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        I am writing to express my interest and intent in running to become the next
South Quad Director. I started my time with AIAS in my first year of college as the
First Year Representative at the University of Oklahoma. Through my time at our
chapter, I have also held the positions of Second Year Representative and Chapter
President. Before my time as Chapter President, my eyes were closed to the national
aspect of AIAS, and frankly, I had little knowledge of what the organization did and
was about. After attending Forum of 2024, my perspective of AIAS and knowledge of
the amazing organization that it is was expanded, and my eyes were opened to all the
opportunities that the organization provided. Since then, I have continued my term as
Chapter President and have acted in the role of the Vice-Chair for the Forum
Conference in Austin. 
 
        At Forum NOLA, I had experienced the organizations desire to develop young  
professionals in the design career, and the desire to provide not only ordinary routes
of practicing architecture, but also providing and showing the niche opportunities
that studying architecture opens to each of us. I remember aspects of film set design
and the organization, the Hands That Feed, that showed the non-traditional routes of
practicing architecture as well as the manners in which practicing architecture can
truly make a lasting effect on the people of a community, and not just the client we
design for. It is that community that makes AIAS Great. Coming to Forum NOLA,
and knowing no one at the conference, I seemed like a fish out of water, but as time
went on, I started meeting new people and built a long-lasting community. I stay in
touch with all the friends I made that week, and I continue to meet new people
through committees, quad calls, and conferences, developing friendships and
connections that I hope will last a lifetime. 
 
        Due to my experiences within the American Institute of Architecture Students,
and my desire to build on and expand those opportunities to many more students
across both the South Quad, and the world, I intend to run for the position of the
2025-26 South Quad Director of AIAS and hope to share the same amazing moments,
experiences, and opportunities to as many students as possible. 

Noah Palmer
AIAS OU Chapter President

Dear Colt Brock, 
AIAS, NOMA, Assoc. AIA, Past President, 



Faculty Support - Palmer, Noah 09



Student Support - Palmer, Noah 09



Candidate Questionnaire- Palmer, Noah 09

 
        Through my time apart of the AIAS organization, I have created friendships and
relationships that I hope will last a lifetime. Before attending national conferences, I
did not know the inner workings of AIAS, I didn’t know how to reach out to firms for
sponsorships, and I didn’t know what our organization was even about. Over my time
as president of the OU chapter, I had constant meetings with the South Quad
Director of the time, Valerie, learning how to rebuild my chapter, building
professional and educational development that was not previously there. If it was not
for Valerie, and the support of other leaders within the AIAS national board, I would
not have been able to build up my chapter at the University of Oklahoma. I wish to
run as the South Quad Director, so that I can provide the same support and
knowledge to students and leaders of the AIAS South Quad for their ability to succeed
and build up their chapters to flourish as much as possible. 

Why are you running for a position on the AIAS Board of Directors?

        One of the most common questions of a perspective members of AIAS is, “What
do I get out of it?” and often, the answer is, “You get out of it what you put in.”
When I joined AIAS my freshman year, the only aspect that I knew that it benefitted
was my resume, and while AIAS has innumerous opportunities through its
organization, I often see those who don’t research the benefits, don’t know what they
are.  Now, I know putting it on the resume is the least important aspect of AIAS. An
aspect I wish to improve of the organization, is not only stopping at a benefits page,
but also creating more communication between the chapter leaders and the AIAS
national board, to help those chapters struggling to retain/expand membership and
peoples’ understanding of what the benefit of AIAS  is. I hope to help chapters, not
only be able to tell members what the benefits are, but help them show what those
benefits are. I wish to teach chapters how they can expand the benefits of the
organization at their own chapters and how to create a clear visual of benefit to being
part of the organization, to help grow the individual chapters, and the organization as
a whole. 

Where do you see room for improvement or new areas for the organization
to expand into? 
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         In college, we all know that those who make it to the end of architecture
school, is not the amount we started with. With many schools having half or less
graduates than they had freshmen students at the beginning. One of the reasons
that many drop out of the major, is not due to their lack of love for architecture,
but rather for the need to focus on their health over school, and needing to
choose a major that is not as demanding on the mental and physical aspects of
health because of the culture of architecture schools. Many who are in
architecture, forget to take days to benefit their mental health, their diets are
constantly changing, from having to constantly eat out due to a lack of time, not
eating at all, and not receive the proper nutrition due to the demanding image
that architecture puts on your lifestyle. As a result, I find the issue of health and
wellness as one of the most important issues within architecture students today,
and I would like to help with the advocacy for mental and physical health. Finding
a way to help students find resources and confidence to put their health first
knowing they can do so and complete their architecture degree.  

What one issue do you personally find the most important?

         Before I started attending AIAS conferences, I didn’t know about the vast
diversity of the organization, and only knew those within my own chapter. After
meeting people from across the world, and staying in touch through Instagram,
text, or other methods, I see the necessity of meeting new people, and
connecting with students from around the world. As South Quad Director, I would
want to connect schools in their close regions, connecting chapters that are in
close proximity in order to create more connections between schools, This would
not be limited to schools only in a specific quad, but I would hope if two
universities are close, but in different quads, we would still be able to connect
them to each other with the potential that these close schools could host joint
events, or just connect their members with each other, seeing what other
universities are doing. Along with this, I would like to set up a pen pal program,
where leaders and members of other chapters, could connect with chapters from
across the world, connecting with other AIAS members that they otherwise would
have no other connection with. I hope to use this to expand our members
knowledge of others, the diversity of the organization, and create friendships that
can last a lifetime.  

How would you use your position on the Board to better connect and
engage our geographically and culturally diverse membership?
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         As the South Quad Director, to develop strong and efficient communication,
I would continue to use the method of Slack, along with Instagram and private
messages at the AIAS members’ convenience providing this information through
Quad calls. Along with that I would continue with the current method of Quad
Calls, communicating dates and times through slack and email to the chapters’
emails. All official information from the AIAS would be communicated through
Slack and email as a central source of information. Aside from online
communication, I hope that I would be able to visit several chapters, throughout
the year, and interact with their school and their chapters, having better
knowledge of what the individual chapters are accomplishing through the school
year and how to help them with any issues that may arise. To help with chapter
growth, and student engagement, I would hold one-on-one calls, to discuss with
individual chapters strategies specific to their chapter that could help with the
growth of the chapter, and the organization as a whole. 

Describe how you intend to fulfill the roles and responsibilities of your
chosen position on the Board.

 
        I believe the most important strategic priority the AIAS should focus on is to
expand its membership, and help those chapters struggling with retention and/or
expansion. With many resources to help see the benefit of the AIAS, I think that it is
no question of whether the AIAS is an organization worth joining, but with many
chapters failing to meet the member requirements to be a chapter in good standing, it
is clear that expanding chapter membership within our rapidly growing organization
is necessary. As a result, I would like to see the AIAS focus on making intentional
efforts towards the growth and expansion of membership through their
communication with chapter leaders and providing resources and tactics to help
encourage students at the respective schools and universities to register as members
of the AIAS. Along with tactics and resources, I would hope to connect smaller
chapters with the larger chapters to see what others do to grow their chapters at their
schools. 

What strategic priorities would you like to see the AIAS focus on during your time on
the Board?









THANK YOU


