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Jordan Luther, AIAS 

AIAS Past President  

1735 New York Ave., NW  

Washington, DC 20006-5292 

 

Past President Jordan,  

Over my 4 years of participation in the American Institute of Architecture Student, AIAS has shown me 
the incredible force with which architecture students can shake and shape the ground beneath our feet. I 
wish to be a catalyst for that change and elevate the student's voice through my involvement in the AIAS 
National chapter.  

It is for this reason that I am excited and humbled to announce my intent to stand for election and 
run for the position of the 2025-56 AIAS National Treasurer/Secretary.  

Under the leadership of the current National Secretary/Treasurer Andrew Tillman, I helped plan and 
execute the 2023 Midwest Quad Conference “RE-imagine” in Milwaukee. I went on to become UW-
Milwaukee's AIAS Treasurer, represent the School of Architecture and Urban Planning as its Academic 
Senator, served two terms as Vice President of Academic Affairs twice and now lead as President of 
UW-Milwaukee's Student Government advocating for 24,000 students.  

The AEC industry continues to evolve amid lasting effects of COVID-19, the rise of Artificial Intelligence 
and shifts in the global job market. However, I see these changes as opportunities to innovate and 
execute. How can AIAS teach healthy financial habits to our local chapters and their leaders to 
create a self-sustaining organization? How can AIAS help chapters generate revenue and expand 
their reach and prepare students for the professional world? 

As the AIAS National Treasurer/Secretary, I aim to turn those questions into action by developing a clear 
framework for financial stability that empowers every chapter, just as my own chapter empowered me. 

Thank you for inspiring me to reach a higher level. Let’s build something extraordinary together. 

 

Wishing you luck, 

 

 

Jeremi Regi Lukos, AIAS 

Senior B.A. Economics & B.Architecture Double Major 

President, UWM Student Association 

www.linkedin.com/in/jeremilukos 



Jeremi Lukos 
jrlukos@uwm.eduㅣlinkedin.com/in/jeremilukos 

 
A self-starter and intrinsically motivated student proficient in Rhino, Adobe Creative Suite and data-driven 
decision-making, wanting to combine talents in analysis and creative thinking towards the architecture and real 
estate industry. 
EDUCATION 
University of Wisconsin-Milwaukee Milwaukee, Wisconsin 
Double Major - Bachelor of Architecture & B.A. Economics GPA: 3.877 / 4.00 

Dean’s Honors List 
(All Semesters) 

Extracurriculars: Student Government (President), AIAS (Treasurer), NOMAS, Student Leaders 
Committee / Student Life and Interest Committee (Chairperson), Intramural Soccer 
Relevant Coursework: Heliomorphic Precast, Economic Growth and Long Run Human 
Development, Economic Statistics, Economic Growth, Energy, and the Environment. 
Kodaikanal International School Principal’s List (All Semesters) 
International Baccalaureate (IB) Diploma for excellent academic standing 
Certifications:   
Applied Financial Modeling (REIA), Machine Learning & Data Visualization (IBM), Making Architecture (IE University) 
PROFESSIONAL EXPERIENCE           
RINKA Architects - Intern June 2025 - Present 
● Contribute towards Schematic Design, Design Development, Construction Documentation of 

various Multifamily, Single Family, Workplace, Education and Institution projects. 
 

Insite - CFO and Co-founder March 2024 - April 2024 

● Co-founded an AR construction startup that overlaid 3D building information on site using 
smartphones; placed 2nd and secured a $1,000 award at the WiSys Pitch Competition. 

 

Carmel Builders – Project Intern May 2022- July 2022 
● Conducted investment appraisals using NPV, Payback Period, and ARR, revealing a 3.5% 

ARR and a 3.8-year payback, to guide Carmel’s project viability decisions. 
 

● Projected 4-year cash flows using estimated sales and costs, calculating low Net Profit Margins 
that highlighted potential liquidity risks. 

 

● Visited project sites to conduct routine progress reports, measurements and sourced materials.  
Playgrow International  – Marketing Intern January 2022- April 2022 
● Generated $3,602 in sales via WhatsApp and managed outreach to 463 schools through cold 

calls and cold emails. 
 

Evergreen Online Store – Founder and Chief Executive Officer    July 2021- December 2021 
● Coded website used multiple modes of marketing, optimized SEO to market an online grocery 

delivery service and grew website traffic by ~4000% 
 

LEADERSHIP & INVOLVEMENT 
UWM Student Association – President 
●  Oversaw allocation of $200,000 in allocable and $3 million in non-allocable fees. Represent and 

advocate for 24,000 UWM students.  

January 2025- Present 

AIAS – Treasurer Sept 2024- May 2025 
● Brought UWM’s AIAS chapters finances from -$400 to ~$3000 in profit. 
● Established various streams of revenue (sponsorships, merchandise sales, grants, coffeeshop, 

grillouts, event ticket sales) 

 

Youthrise – President May 2018- April 2021 
● Spearheaded free breast cancer screening tests for rural women with over 200+ attendees.  
● Raised $76,000 in crowd-funding to upgrade Van Allen Hospital’s COVID-19 equipment.  

ADDITIONAL INFORMATION 
Languages: English (Native), Hindi (Native), Malayalam (Native), Spanish (Conversational)ㅣSkills: Rhino, Revit, Autocad, Adobe 
Creative Suite, Lumion, Enscape, Grasshopper, VRay, R, Stata, Python, Microsoft OfficeㅣInterests: Golf, Football, Racquetball 

 
 



–



–
 



 

   
 

Dear Past President Jordan, 

 

I am writing to express my support for Jeremi Lukos in his candidacy for AIAS National Secretary/Treasurer. 
As the Vice President of the AIAS Chapter at the University of Wisconsin Milwaukee, I have worked with 
Jeremi throughout this past year and have seen the commitment he brings to both our chapter and the students 
within it. Jeremi consistently shows up for members and takes the time to understand what they need, whether it 
involves financial clarity, access to resources, or general support navigating studio life. He is someone who 
pays attention to details and follows through on the responsibilities he takes on. Through his work with the 
student government finances and event coordination, he has shown an ability to keep things organized and 
communicate clearly with both students and faculty. 

What I appreciate most about Jeremi is that he approaches leadership with patience and a willingness to listen. 
He is thoughtful in the way he makes decisions and always considers how they will impact the people around 
him. His focus on transparency and accountability has been especially valuable to our executive board. I believe 
Jeremi would bring the same steady and reliable approach to the national level. He is committed to helping 
students feel supported and informed, and I am confident he would handle the responsibilities of 
Secretary/Treasurer with care. 

Thank you for your time and consideration. Please feel free to reach out if additional information is needed. 

 

Sincerely, 

 

Yasmine Khoury 

Vice President, AIAS UW Milwaukee 



 

As the national advocacy group of all architecture students across the US and the world, the National 
Board is in a unique position where they hold incredible leverage in discussions regarding the present 
and future state of the education and profession. This leverage has great potential to create long lasting 
change if channeled properly. I wish to be part of the team that does exactly that- channel the student 
voices to the benefit of all current and future AIAS members. As President of my university’s student 
government, I have the privilege of representing 24,000 student voices through my advocacy. This 
passion for advocacy was first realized when I was Freshman class rep and helped to bring the Midwest 
Quad Conference “RE-imagine" to Milwaukee. Seeing hundreds of students learn about the architectural 
icons and history of Milwaukee brought a sense of accomplishment that was only due to the collective 
efforts of a group that aligned their energy and efforts towards one goal. I wish to help other AIAS 
chapters realize the same  

 

 

Students across the country raise concerns about affordability, studio culture, and licensure, but 
these conversations often stay local. AIAS can expand by creating clearer channels for collecting student 
feedback and turning it into national advocacy that directly informs ACSA, NCARB, NAAB, and AIA. 

2. More accessible member services.  

We can better support low-income and international students by expanding financial literacy 
workshops, increasing virtual/hybrid programming, and building stronger mentorship pipelines so that 
students who cannot travel or afford major events still receive full value from AIAS. 

 
3. 

 



 

been a passionate advocate for educational access for all. In my role as President of UWM’s Student 

I'd love to connect!). At the end of the say, one doesn’t need to be a person of color to advocate for 
my fellow brothers and sisters, and one does not need to be from a different country to represent AIAS’s 

that I have learnt to never assume somebody’s worldview, listen with intention and always be curious about the 

 

 
 Establish recurring sources of income that will reduce AIAS chapters’ reliance on outside parties.
 

 

 Establish recurring sources of income that will reduce AIAS chapters’ reliance on outside parties. 
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POLICY ON COMPENSATION FOR INTERNS	
  
In July 1993, the AIAS Board of Directors adopted a “Public Policy on Uncompensated Interns.” The policy 
has been subsequently reviewed and reaffirmed by the Board and reads as follows: 

 
The AIAS maintains that employers must properly compensate all employees. 
Compensation must be in compliance with the regulations for the jurisdiction in which they 
are working. 

 
In 2010, AIAS crafted a public statement on intern compensation in conjunction with the Association of 
Collegiate Schools of Architecture and the American Institute of Architects, which reads as follows: 

 
The Association of Collegiate Schools of Architecture, the American Institute of Architects, 
and the American Institute of Architecture Students recognize that architects are bound by 
law and ethics to pay interns, and strongly advocate for the appropriate compensation of 
architectural students and interns. Because of current economic transformations, some 
architects have both solicited and accepted the services and labor of interns without pay. 
We strongly urge architectural firms and other for-profit employers to respect the law and 
comply with the ethical standards of our profession, and we strongly encourage interns to 
refuse to accept employment without pay, and to notify the Department of Labor in cases 
where employers propose such an arrangement. For more information on labor laws and 
professional ethics, please see the AIA Code of Ethics and the U.S. Labor Department 
standards under the Fair Labor Standards Act. 
 
The ACSA, AIA, and AIAS further support architects, students, and recent graduate doing 
pro-bono work. We recognize the distinction between unpaid work for profit-making 
employers, and unpaid work for non-profit organizations, communities in need, and 
volunteer activities, which allows participants to determine their own hours and degree of 
involvement. The AIA has established guidelines for service that are provided on a Pro 
Bono basis. They can be found under the member section of the AIA website. 

 
 
POLICY ON COMPENSATION FOR INTERNS AFFIRMATION 
 
As a way of confirming that the AIAS is not promoting or being promoted by architects employing unpaid 
interns, we ask that each participant in an official AIAS function review and sign the following statement.  
We appreciate your participation in our event and thank you for your support of our position against unpaid 
internships. This position is supported as well by the Board of Directors of the Association of Collegiate 
Schools of Architecture (ACSA) and the American Institute of Architects (AIA). 
 
Name: __________________________________________________________ 
 
I do hereby affirm that I understand and support the AIAS policy on the compensation for interns. If I 
employee interns, I further affirm that I do not use unpaid architectural interns in my professional practice 
when applicable by federal wage and hour laws. 
 
 
Signature: ___________________________________________        
 
 
Date: ____________________________ 
 
 

  Jeremi Lukos

 11/23/2025
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ELECTIONS CODE OF ETHICS	
  
Elections are a critical step by which the American Institute of Architecture Students is governed. Annual 
elections, as outlined in the Bylaws and the Rules of the Board, ensure that the membership of the 
organization participates in the selection of the best candidates to serve on the national Board of Directors. 
 
Individuals elected to the Board of Directors represent the membership and ensure the continued success 
of the organization. Therefore, participants who are involved in the elections process, including candidates 
and Board Members, are expected to demonstrate the highest standards of professionalism, integrity, and 
good judgment. 
 
Confidentiality is required of all participants in the elections process. Participants should not discuss 
details of the elections process to the general membership before, during or after FORUM. Elections 
information that is considered public knowledge, and therefore can be shared with the membership, occurs 
during the General Business Sessions and at the General Assemblies. 
 
Campaigning is strictly prohibited prior to FORUM. Conversation between chapters regarding candidates 
should not take place. Campaigning will only begin at the first General Assembly of FORUM. 
 
Campaigning during FORUM shall be professional. Candidates and candidate support groups should be 
respectful in their campaigning efforts. Disrespectful campaigning will be a violation of the Elections Code 
of Ethics, and will be grounds for immediate review by the Past President. 
 
Campaigning materials should follow the Election Guidelines, and should be distributed in appropriate 
venues only. Appropriate venues include FORUM General Business Sessions, General Assemblies, and 
Quad Breakouts. 
 
As leaders of this organization, and future leaders of this profession, we must uphold the highest ethical 
practice. Questionable behavior during elections will not be tolerated. Any concerns should be immediately 
raised with the Past President. 
 
 
ELECTIONS CODE OF ETHICS AFFIRMATION 
 
To promote the highest level of professionalism during elections, we ask that each participant in the 
elections process review and sign the following statement. We appreciate your participation and thank you 
for your support and dedication to the organization. 
 
Name: __________________________________________________________ 
 
I do hereby affirm that I have read, understand and agree to abide by the AIAS Elections Code of Ethics and 
the Elections Guidelines. 
 
 
Signature: ___________________________________________        
 
 
Date: ____________________________ 
 
Please submit this form with your confirmation for participation.	  

Jeremi Lukos

11/23/2025
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CANDIDATE CONTACT INFORMATION FORM	
  
Candidate contact information will only be used by the Past President to communicate elections-related 
information. If provided, social media handles will be shared when candidates are posted publicly on AIAS 
website and social media. 
 
 
Name (as preferred): ________________________________________________________________________________ 
 
 
Chapter: ____________________________________________________________________________________________ 
 
 
Chapter Leadership Position (if any): _________________________________________________________________ 
 
 
Email Address: ______________________________________________________________________________________ 
 
 
Mobile Phone Number: ______________________________________________________________________________ 
 
 
Social Media Account Handles (optional): 
 

o Facebook: ________________________________________________________________________________ 
 

o Twitter: @_________________________________________________________________________________ 
 

o Instagram: ________________________________________________________________________________ 
 

o Other: _____________________________________________________________________________________ 
 
	

  Jeremi Lukos

  UW-Milwaukee

  jrlukos@uwm.edu

  224-390-9969

  @lukosstudio


