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November	6th,	08

Keshika	De	Saram,	AIAS,	Assoc.	AIA,	
Past	President
The	American	Institute	Of	Architecture	Students
735	New	York	Ave.	NW
Washington	D.C.	0006

Dear	Past	President	De	Saram,
	 	 	 	 	 																												
My name is Luke Viscusi, and I am a graduate student enrolled at Northeastern 
University. I received my B.S.Arch from Northeastern last May, and will be receiving my 
M.Arch this coming May.

I am honored to declare myself as a candidate for the 2019-20 Northeast Quadrant 
Director position. I served as the Chapter Vice President from 2016-17, Chapter President 
from 2017-18, and will continue to serve as President for the remainder of 2018. I am also 
a member of the 2018-19 Governance Committee. 

Since my first FORUM, I have been in awe of the culture of this organization, and 
particularly puzzled on how to best bring that culture to the Northeastern University 
School of Architecture. After years of experimentation, initiatives, events, and FBD 
projects, I think the best way to bring that culture to any chapter is with a team. I have 
learned a tremendous amount from our team of students, faculty, and community members 
in the past three years I've served our school. Perhaps the most important lesson I've 
learned as a young designer though - It's not about the thing you build. It's about the 
community you build around the thing you build.

I love being a Chapter President because it means building community by creating 
opportunities for others. Usually that means architecture students, but thanks to 
the efforts of the NU AIAS team over the past three years, that has also meant high 
school students and the general public through FBD. I am extremely proud of the work 
our team has done to support the various communities we serve, which is why I would also 
like to bring this mentality to the role of Quad Director and support our community of 
chapters. I am once again willing to step into an unfamiliar role for the sake of creating 
opportunities for others - this time I'm looking to do it on a regional scale. 

My hope, whether elected or not, is to push the Northeast Quad, AIAS National, and the 
profession forward, towards a more inclusive and supportive community of designers. I am 
not necessarily running to win, but rather to improve the Quad and organization in any 
way I can because I've seen the impact just one chapter can have on a studio, School, and 
city. Please consider my candidacy as yet another critique for the sake of improving our 
team and the communities we serve. 

More than anything else presently, I strive to be a resource to the students of 
Northeastern, the School of Architecture, and the greater Boston community. If elected 
as Northeast Quadrant Director, that commitment will directly shift to being a resource 
to the students at almost 50 chapters across the Northeast, the organization as a 
whole, and the professional architecture community. I see my value as what I can give to 
others, and design as the tool I use to make someone else's life better.

Thank you for your time, and take care.

Sincerely,

Luke Viscusi
President
Northeastern Univeristy AIAS

LETTER
OF
INTENT

"It's	not	
about	the	
thing	you	
build.	It's	
about	the	
community	
you	build	
around	the	
thing	you	
build."

"I	see	my	
value	as	
what	I	can	
give	to	
others,	and	
design	as	
the	tool	I	
use	to	make	
someone	
else's	life	
better."
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Education		 	 	 	 	 	 																												

Northeastern	University	-	Boston,	Massachusetts
candidate for master of architecture, 2019.
bachelor of science in architecture, 2018.
January 2014 to May 2019

University	College	Dublin	-	Dublin,	Ireland
studied architecture for one semester through northeastern university's nu.in ireland program.
September 2013 to December 2013
	

Work	Experience

HKT	Architects	Inc.	-	Somerville,	Massachusetts	-	Architectural	Intern
responded to rfi's, drafted construction details, and completed leed documentation for higher 
education and public ors proects
May 2018 to August 2018

Hacin	+	Associates	-	Boston,	Massachusetts	-	Architectural	Intern
collaborated eely ith clients, landscape architects, mep engineers, and interior designers in 
dealing ith site conditions and achieving code compliance.  
expanded responsibilities in the public approvals process through involvement in meetings ith
abutters, civic associations, and design revie commissions. 
January 2017 to August 2017

Lavallee	Brensinger	Architects	-	Charlestown,	Massachusetts	-	Architecture	Design	Assistant
utilized revit and photoshop for schematic design, design development, and renderings on higher
education and healthcare proects.
January 2016 to June 2016

Howell	Belanger	Castelli	Architects	-	New	York,	New	York	-	Intern
conducted site surveys for maor retail companies such as dollar tree and chipotle.
May 2014 to August 2014

Supin	Inc.	-	New	Hyde	Park,	New	York	-	Apprentice
fabricated material and installed central air conditioning and heating systems in both 
residential and commercial buildings.
July 2010 to August 2013

	

Student	Involvement

American	Institute	of	Architecture	Students	-	Northeastern	University	-	President
president from May 2017 to December 2018, vice president from May 2016 to April 2017. 
oversa and assisted in all maor operations, including fundraising, event planning, building our 
collaboration ith the aias boston chapters, communicating ith the national organization, and 
helping to organize our mentor program.
proposed and passed national policy as a means to improve the status of the organization and the 
communities e strive to be a resource for. 
March 2016 to Present

Freedom	by	Design	-	Northeastern	University	
assisted in the master planning of egleston square peace garden in amaica plain, massachusetts.
designed and built ada ramp for the peace garden, in collaboration ith the proect team.
facilitated transition of the ne freedom by design team into a proect at bird street community 
center in dorchester, massachusetts.
March 2016 to Present

Youth	Build	Boston	-	Boston,	Massachusetts	-	Guest	Critic
critiqued proects designed by high school students ho are interested in the fields of architecture, 
engineering, and construction at "the designery" in roxbury, boston.
November 2014 to Present

NEU	Habitat	For	Humanity	-	Boston,	Massachusetts
collaborated ith other students at northeastern university in constructing housing proects run 
by habitat for humanity.
April 2014 to July 2015

LUKE
VISCUSI
15 CELLER AVENUE 
NEW HYDE PARK, NY 11040 
(516) 404-1973 
LVISCUSI.ARCH@GMAIL.COM

Honors										

08	Volunteer	of	the	
Year	-	Northeastern	
Universty	AIAS
aarded by Egleston Square 
Main Street

Chapter	Leader	of	the	
Month	-	July	08
aarded by The American 
Institute of Architecture 
Students

08	Alpha	Rho	Chi	Medal
aarded by the 
Northeastern Univeristy 

School of Architecture

Skills

Digital:												Ability:	

Revit

AutoCAD

SetchUp Pro

Rhinoceros

Maxell Render

QGIS

Adobe Illustrator

Adobe InDesign

Adobe Photoshop

Microsoft Office

	

Manual:	

Model maing

Carpentry

Metal Fabrication
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I would say I am someone who never really wanted to pursue 'leadership'. Somewhere along 
the way, I realized that if I wasn't going to take action, then neither would anyone else. 
Any success I've had with AIAS or FBD has come because I became someone who steps up 
when others won't. It was FORUM 2014 that made me realize our chapter was not fully 
taking advantage of the culture and resources that AIAS had the potential to offer our 
school. All of the Northeastern students who attended with me were Seniors, so I knew 
and accepted that if the chapter, as well as the overall studio culture at NU, was going 
to improve in the coming years, then I would need to be at the forefront of that change. 

My definition of 'leadership' is taking action, despite any rules or the beliefs of others, 
because you believe it is the right thing to do. With that being said, my advice for anyone, 
whether they define themselves as a leader or not, is to be the change you wish to see. 
Unfortunately, if you want something to change, you will probably need to be the one 
to step up and change it. Just stepping up makes you a 'leader', whether you like it or 
not. The other thing I would point out is that there isn't really anything that makes me 
different from any other student who wants to improve the world around him/her. I would 
not say I am 'special' and I certainly wasn't born a 'leader' - anyone can be chapter 
president. I just stepped up when others wouldn't. 

It's certainly not an original answer, but I feel health and wellness is the most 
important issue in architecture schools because of how they affect the studio community. 
Building a strong and healthy community both in and outside of our studio has been the 
main objective of our team at NU this year. I've also pulled too many all-nighters and 
done a lot of damage to my mental and physical health in the process, so I want to make 
sure others don't go down that path. These are issues I believe we can now address at a 
Quad level because of the foundation Mike Chiappa has built through a substantial amount 
of chapter documentation on the AIAS Northeast Quad Shared Drive. 

I don't believe a Quad Director is in any position to say, "chapters should make this 
their priority", but I believe it is the Quad Director's responsibility to facilitate critical 
discussions on topics that reach beyond a chapter's membership. Starting conversations 
on how chapters can address mental health and studio culture can have extensive 
effects not just on a school, but on the Quad as a whole. If we want to move academia 
and the profession forward, the organization needs to move past conversations of 'how 
many members'. The breadth of AIAS is so much more than its membership, so we should be 
acknowledging our effect on the communities we serve through slack and during our Quad 
Calls. 

In our calls, we will usually talk about chapter events as isolated incidents. Instead, we 
need to be analyzing them at the scale of studio culture - a complex construct involving 
other student organizations, faculty relations, and curriculum. To build community 
through conversation, the focus needs to be on the 'why' of the event, not the 'what'. 
These in-depth conversations will be much more fruitful because they can shine light on 
the root of the issues, which the Chapter Presidents can learn from. This also means 
chapters can bring up issues they do not have solutions for, and our Quad Pods can 
react and address them as a team. Simply re-framing the discussions we have can lead to 
building stronger communities. 

For example, we should move away from "we had a t-shirt sale", and on to "our studio 
culture has been lacking a sense of identity, so we felt the best solution was a t-shirt 
sale". From "we have pizza at our meetings", to "students are neglecting to eat since they 
are overworked, so we ordered pizza to make sure that they take a break for just a few 
minutes". 

CANDIDATE
QUESTIONNAIRE

.Describe	your	origin	
story	as	a	student	
leader.	What	prompted	
you	to	get	involved?	
What	advice	would	
you	give	others	who	
have	yet	to	realize	
their	potential	for	
leadership?

.	In	recent	years,	the	
AIAS	has	increased	its	
efforts	in	advocacy	
for	architecture	
students	on	issues	
including	but	not	
limited	to	health	
and	wellness,	equity,	
student	loan	debt,	
studio	culture,	
practice	experience,	
leadership,	and	
technology.	What	
one	issue	do	you	
personally	find	the	
most	important?	
How	would	you	make	
progress	on	this	issue	
as	an	elected	leader	
on	the	AIAS	National	
Board	of	Directors?	
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I cannot speak for other Quads, but Northeast Quad Directors Amy Rosen and Mike 
Chiappa initiated a mentorship program amongst the chapters of the Northeast. Every 
chapter has a mentor and a mentee chapter based on the strengths and weaknesses of 
the chapter. For example, this gives an opportunity for a chapter in New York which 
has strong engagement with freshman the ability to help a chapter in Virginia which is 
having trouble with freshmen involvement. 

This initiative can also be used as a way to connect the international chapters to one 
another, and to make them feel more connected to AIAS National by possibly pairing 
them with chapters in the United States. The National Vice President, as the Chair of 
the Council of Global Representatives Committee, can make recommendations for which 
chapters would be best to pair the international chapters with. Chapters in the Middle 
East and Latin America are already setting high standards for how chapters engage 
with architectural education, so this would also be a great learning opportunity for 
any chapter in the U.S.

Cross-Quad mentorship is also an area that we can make improvements in. Community 
colleges have very different issues than four-year degree programs, so we should 
be pairing community college chapters across the nation together to learn from one 
another. Especially with the increase in chapter documentation over the last few 
years, there should be coordination between the Quad Directors to pair-up chapters of 
similar circumstances. Chapters that offer co-ops should be paired with other chapters 
that offer co-ops, chapters from graduate-only programs should be paired with other 
chapters from graduate-only programs, and so on.

There was an article recently published by the New York Times in regards to the 
Richard Meier sexual misconduct accusations, called " Why Doesn't Architecture 
Care About Sexual Harassment?" As the author, Stella Lee, points out, "To really 
effect change, we need to focus on culture, and where it is solidified - in education. 
Architectural education is plagued by the mentality that suffering is a necessary 
part of its practice. Sleepless nights and poor self-care seem to be par for the 
course for creative production."

AIAS chapters have the potential to be regulating forces within schools because of 
how broad the mission and values of the organization are. While there are student 
organizations solely focused on sustainability, advocacy for underprivileged and 
under-represented groups, and professional development, AIAS can be focused on all 
of that and more at the same time. There is no national, student organization solely 
focused on promoting healthy habits and mental wellness in studios, but AIAS chapters 
can step up and fill the void. By this I mean it is certainly within the power of our 
organization and chapters to fight against this mentality that deliverables are more 
important than one's well-being. 

The reach of AIAS chapters go way beyond just influencing membership. Chapters 
should be taking stances on all-nighters, addressing mental health, and working 
to break preconceived notions of what it means to be an architecture student. By 
addressing and pushing against the relics of past studio cultures, we create stronger 
chapters, that in turn create stronger school communities. Chapters should be 
engaging with faculty on this issue, but AIAS National, either through public policy, 
one of the task forces, or committees, should also be engaging with the collaterals 
so that the profession also understands that the detrimental behaviors learned in 
architecture school are no longer acceptable. NAAB accreditation visits every few 
years are not enough to maintain healthy studio cultures. Constant conversations 
at a chapter level about improving studio culture will build strong and healthy 
communities in and out of studio.

CANDIDATE
QUESTIONNAIRE

3. The AIAS has over 
160 chapters across 
the U.S. and around 
the world, ranging in 
size from just a few 
students to hundreds. 
How would you use 
your position on the 
Board to better 
connect and engage 
our geographically 
and culturally diverse 
membership? What 
resources would you 
propose to better 
serve Chapter leaders 
seeking to grow their 
chapters and connect 
to other students 
around the world?

4. Describe one area 
in which you see an 
untapped opportunity 
for the AIAS to 
engage in a new way. 
Either with other 
organizations, with 
school faculty and 
administrators, with 
the profession, with 
the international 
design community, or 
any other audience or 
venue.



School of 
Architecture 

 
151 Ryder Hall 

360 Huntington Avenue 
Boston, MA 02115 

 
617.373.4637 

fax 617.373.7080 
neu.edu/camd/architecture 

 
 

Re: 2019-2020 AIAS Northeast Regional Director Position 
 
November 14, 2018  
 
Keshika De Saram, AIAS, Assoc. AIA, President 
The American Institute of Architecture Students 
1735 New York Ave. NW 
Washington D.C. 20006 
 
Dear Keshika, 
 
I am writing to strongly support Luke Viscusi to become the 2019-2020 Northeast Regional 
Director for the AIAS. I have known Luke for six years since he was a high-school senior 
visiting architecture programs. Luke was a student in my classes and served as a student mentor 
in a freshman introductory course I lead, and I’ve gotten to know him while he’s been an active 
participant in our school’s student advisory board, president of our school’s chapter of the 
AIAS, and an active leader of our school’s chapter of Freedom By Design, FBD. In my seven-
year time at Northeastern, I have not encountered another undergraduate and later graduate 
student who has undertaken so many successful projects and led or participated in as many 
initiatives to advance our school and the comradery amongst peers.  
 
Before highlighting some of Luke’s specific projects and initiatives I want to highlight his 
dependability and dedication. Beyond his own initiatives, he is a highly valued presence at all of 
our schools events and undertakings, and he consistently encourages other students to be 
involved in the life and events of the school. This includes our after-hours lecture series, faculty 
search presentations, visiting accreditation events, student orientation and welcome events, field 
trips and more. Often, such events are not glamorous or specifically rewarding, they do not 
become recorded on a CV, but they are vital to the success of our program, and without fail, 
even when other students feel too busy to participate, Luke not only participates but makes the 
extra effort to rally others with him. Beyond the many other amazing and specific 
accomplishments that I’ll discuss below, this continued devotion to community building in the 
program is an incalculable and often un-recognized yet remarkable benefit to our school. 
 
Luke has accomplished many profound achievements in service to the school and the Boston 
community. The most significant of these achievements were undertaken through leadership of 
our chapters of two student organizations AIAS and FBD. 
 
As a leader of AIAS, Luke has led the effort to create firm tours, site visits, and presentations 
addressing the professional development of architecture students. He successfully coordinated 
the improvement of a mentorship program for both undergrad and graduate students. He has 
coordinated large and significant events to build comradery and studio culture among 
architecture students, such as a large school-wide BBQ every September. Luke spearheaded the 
AIAS Boston initiative - a collaboration between the four AIAS chapters of Boston at 
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Northeastern University, Wentworth Institute of Technology, Massachusetts College of Art and 
Design, and Boston Architectural College. Luke helped to lead the coordination efforts to host 
a Women In Architecture Panel, which was the largest and most ambitious event that AIAS has 
ever held at Northeastern. All of these events and undertakings have made notable impact on 
the studio culture and energy within and amongst our students. Luke has shown a consistent 
interest in building a community of architecture students. 
 
All of these achievements were made possible by his highly professional and carefully 
considered approach to management and coordination. Each year, Luke has prepared detailed 
budgets and schedules which he has presented to me as the Director of the School in order to 
coordinate our projects and seek support. Luke self-initiates these efforts and manages the 
efforts of both the AIAS and FBD teams without instigation or administration by us- the 
school. As such, Luke has made our job of supporting these organizations very simple. In his 
time as AIAS President, he has stabilized the finances of the group and achieved all projects 
with great success within the planned budget. 
 
Luke has also done an excellent job initiating new relationships of our School with the 
community of Boston beyond our University. He has established a relationship with 
YouthBuild, where AIAS arranges architecture students to critique and encourage high school 
students interested in design and architecture. Through FBD, Luke has led the design/build 
efforts of two significant projects- The Egleston Square Peace Garden and furniture for the 
Bird Street Community Center. The success of these projects has led to lasting relationships 
between our school and these organizations. FBD now undertakes monthly clean-ups of the 
Egleston Square Peace Garden, and FBD is developing lesson plans for architectural education 
sessions at the Bird Street Community Center. As a result of these projects FBD, under Luke's 
leaderships, was honored by Boston City Mayor with a 2018 Volunteer of the Year Award, 
which was a great moment for our whole school community. 
 
Owing to these great and diverse achievements, his consistent and dedicated interest to 
advancing a community of students studying architecture, and his careful, effective and open-
minded management skills, I couldn’t think of a better person, than Luke, to be the Northeast 
Regional Director of the AIAS. 
 
Sincerely,  

 
 
Dan Adams 
Director 
School of Architecture  
Northeastern University 
Da.adams@northeastern.edu 
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AMERICAN INSTITUTE OF ARCHITECTURE STUDENTS 
POLICY ON COMPENSATION FOR INTERNS 
 
In July 1993, the AIAS Board of Directors adopted a “Public Policy on Uncompensated Interns.” The policy has 
been subsequently reviewed and reaffirmed by the Board and reads as follows: 
 

The AIAS maintains that employers must properly compensate all employees. Compensation 
must be in compliance with the regulations for the jurisdiction in which they are working. 

 
In 2010, AIAS crafted a public statement on intern compensation in conjunction with the Association of 
Collegiate Schools of Architecture and the American Institute of Architects, which reads as follows: 
 

The Association of Collegiate Schools of Architecture, the American Institute of Architects, and 
the American Institute of Architecture Students recognize that architects are bound by law and 
ethics to pay interns, and strongly advocate for the appropriate compensation of architectural 
students and interns. Because of current economic transformations, some architects have both 
solicited and accepted the services and labor of interns without pay. We strongly urge 
architectural firms and other for-profit employers to respect the law and comply with the 
ethical standards of our profession, and we strongly encourage interns to refuse to accept 
employment without pay, and to notify the Department of Labor in cases where employers 
propose such an arrangement. For more information on labor laws and professional ethics, 
please see the AIA Code of Ethics and the U.S. Labor Department standards under the Fair 
Labor Standards Act. 
 
The ACSA, AIA, and AIAS further support architects, students, and recent graduate doing 
pro-bono work. We recognize the distinction between unpaid work for profit-making 
employers, and unpaid work for non-profit organizations, communities in need, and volunteer 
activities, which allows participants to determine their own hours and degree of involvement. 
The AIA has established guidelines for service that are provided on a Pro Bono basis. They 
can be found under the member section of the AIA website. 

 
 
POLICY ON COMPENSATION FOR INTERNS AFFIRMATION 
As a way of confirming that the AIAS is not promoting or being promoted by architects employing unpaid 
interns, we ask that each participant in an official AIAS function review and sign the following statement.  We 
appreciate your participation in our event and thank you for your support of our position against unpaid 
internships. This position is supported as well by the Board of Directors of the Association of Collegiate Schools 
of Architecture (ACSA) and the American Institute of Architects (AIA). 
 
Name: __________________________________________________________ 
 
I do hereby affirm that I understand and support the AIAS policy on the compensation for interns. If I employee 
interns, I further affirm that I do not use unpaid architectural interns in my professional practice when 
applicable by federal wage and hour laws. 
 
 
Signature: ___________________________________________       Date: ____________________________  
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AMERICAN INSTITUTE OF ARCHITECTURE STUDENTS 
ELECTIONS CODE OF ETHICS 
 
Elections are a critical step by which the American Institute of Architecture Students is governed. Annual 
elections, as outlined in the Bylaws and the Rules of the Board, ensure that the membership of the organization 
participates in the selection of the best candidates to serve on the national Board of Directors. 
 
Individuals elected to the Board of Directors represent the membership and ensure the continued success of the 
organization. Therefore, participants who are involved in the elections process, including candidates, Board 
members and elections committee members, are expected to demonstrate the highest standards of 
professionalism, integrity, and good judgment. 
 
Confidentiality is required of all participants in the elections process. Participants should not discuss details of 
the elections process to the general membership before, during or after FORUM. Elections information that is 
considered public knowledge, and therefore can be shared with the membership, occurs during the General 
Business Sessions and at the General Assemblies. 
 
Campaigning is strictly prohibited prior to FORUM. Conversation between chapters regarding candidates 
should not take place. Campaigning will only begin at the first General Assembly of FORUM. 
 
Campaigning during FORUM shall be professional. Candidates and candidate support groups should be 
respectful in their campaigning efforts. Disrespectful campaigning will be a violation of the Elections Code of 
Ethics, and will be grounds for immediate review by the Past President. 
 
Campaigning materials should follow the Election Guidelines, and should be distributed in appropriate venues 
only. Appropriate venues include FORUM General Business Sessions, General Assemblies, and Quad 
Breakouts. 
 
As leaders of this organization, and future leaders of this profession, we must uphold the highest ethical 
practice. Questionable behavior during elections will not be tolerated. Any concerns should be immediately 
raised with the Past President. 
 
 
ELECTIONS CODE OF ETHICS AFFIRMATION 
To promote the highest level of professionalism during elections, we ask that each participant in the elections 
process review and sign the following statement. We appreciate your participation and thank you for your 
support and dedication to the organization. 
 
Name: __________________________________________________________ 
 
I do hereby affirm that I have read, understand and agree to abide by the AIAS Elections Code of Ethics and 
the Elections Guidelines. 
 
 
Signature: ___________________________________________       Date: ____________________________ 
Please submit this form with your confirmation for participation.  

0
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AMERICAN INSTITUTE OF ARCHITECTURE STUDENTS 
CANDIDATE CONTACT INFORMATION FORM 
 
Candidate contact information will only be used by the Past President to communicate elections-related 
information. If provided, social media handles will be shared when candidates are posted publicly on AIAS 
website and social media. 
 
 
Name (as preferred): ________________________________________ 
 
 
Chapter: __________________________________________________ 
 
 
Chapter Leadership Position (if any): ___________________________ 
 
 
Email Address: _____________________________________________ 
 
 
Mobile Phone Number: ______________________________________ 
 
 
Social Media Account Handles (optional): 
 

o Facebook: __________________________________________ 
 

o Twitter: @__________________________________________ 
 

o Instagram: _________________________________________ 
 

o Other: ____________________________________________ 
 
 
 
 




