LETTER OF INTENT
To Keshika De Saram, Assoc. AIA
Keshika,
I am writing this letter to inform you of my intent to run for the position of 20192020 South Quadrant Director at Forum in Seattle this December. Since attending my
first chapter meetings in my first year at Oklahoma State University I have greatly
enjoyed my time with the AIAS. My second year I became our chapter’s Social Chair,
and this year I am serving as chapter Vice President. After attending Grassroots 2018 I
decided that I wanted to take the next step in AIAS leadership, and I joined the
Resiliency Task Force. Now, having gained some small insight into the national AIAS, I
believe that I have ideas and skills that can make a great difference in the
organization. I have found my passion in leading and influencing students of design,
who have and amazing passion for influencing and bettering the world around them.
To summarize, the AIAS has changed my life for the better and I now wish to
return the favor. This organization has so much potential to change the world around it,
and to leave our education, profession and world better than we found it. It would be a
great honor for me to facilitate growth and change in the organization that will help it
to reach its full potential. Thank you for your dedication to the AIAS, and for your
consideration.
Sincerely,
Scott Cornelius
Vice President, AIAS Oklahoma State University
Bachelor of Architecture, Third Year
(806) 681-1870

ELECTIONS QUESTIONNAIRE
1. Describe your origin story as a student leader. What prompted you to get
involved? What advice would you give others who have yet to realize their
potential for leadership?
I have been involved in student leadership since the 8th grade. I have
always enjoyed making decisions, planning events and other responsibility and
privileges associated with student leadership, so I was very involved. It wasn’t
until I became involved in AIAS that I truly developed a passion for leading
students and helping to better those around me. After joining AIAS I began to
see the impact that dedicated students could make, and to appreciate how
deeply students of designed cared for the world around them. It was then that I
decided I wanted to be able to influence and lead these people, and to unify
them to accomplish something greater.
My advice to prospective leaders is this: don’t just lead anywhere. So
many people who have potential for leadership flock to wherever the most
obvious place for a leader would be. It is not until you expand your horizons and
try and fail several times that you find people you can have a true passion for
leading in a place you care about. It is only then that you can reach your full
leadership potential.
2.

In recent years, the AIAS has increased its efforts in advocacy for architecture
students on issues including but not limited to health and wellness, equity, student
loan debt, studio culture, practice experience, leadership, and technology.
What one issue do you personally find the most important? How would you make

progress on this issue as an elected leader on the AIAS National Board of
Directors?

The issue in architecture that I personally find the most important is that of
education. Education represents the future of our profession, our country and our
world. There are many issues in the education of architecture that are being
ignored, and still more that are rising up before us. The profession of architecture
and the entire industry it serves have been undergoing major revolution for over
a decade- it is time education was revolutionized as well. It is too often that we
release students into the workforce who are not prepared for the industry they
are entering, and it is too often that they are lied to or shielded in school. To
maintain the highest level of education we can give questions must constantly
be asked, and new answers must constantly be thought of.
3.

The AIAS has over 160 chapters across the U.S. and around the world, ranging in
size from just a few students to hundreds. How would you use your position on the
Board to better connect and engage our geographically and culturally diverse
membership? What resources would you propose to better serve Chapter
leaders seeking to grow their chapters and connect to other students around the
world?
It is my belief that while we are progressing, the AIAS’s potential for
collaboration and communication is not being fulfilled. There are AIAS chapters
who collaborate with nearby chapters and create great events and ideas
together. However, there are many- like my own chapter, Oklahoma State
University- that are isolated and have no real collaboration with other chapters,

either in the AIAS or the AIA. As Quadrant Director I will create events and
programs which chapters can collaborate on while I oversee them, so that too
much pressure does not fall on any one chapter. I will also stay informed on the
actions and strengths of chapters in my Quadrant so that I can know just who
might be able to help or give advice on any specific venture or issue and I can
share that knowledge with chapter leaders. Finally, I would make it my goal to
become personally connected with chapter leaders and to communicate with
them not only on a formal basis such as in Pod Calls, but also by maintaining
constant informal contact so that I can always be informed on their issues or
successes whenever they arise.
4. Describe one area in which you see an untapped opportunity for the AIAS to
engage in a new way. Either with other organizations, with school faculty and
administrators, with the profession, with the international design community, or
any other audience or venue.
The Architecture, Engineering and Construction industry is by necessity
one of the most collaborative and communicative industries in the world. The
sheer number of professions and trades that need to be in constant
communication with each other fosters communities of well-rounded
knowledge, collaboration and understanding- or at least it should. Behavior and
decisions made when in the profession nearly always stem from habits or
mindsets learned at a transformative age, which for most of us is in our time in
school. I believe that in school architects are commonly cut off from the
disciplines which with they are expected to collaborate as professionals, and this

can cause major issues. The AIAS has the potential to affect how students are
educated, and we can encourage interdisciplinary collaboration in a way that
has never been done in architecture school before. Such changes could begin
to erode the infamous friction between architect and contractor, or architect
and engineer. Architects are so often expected to lead projects and
collaborate well with other disciplines, and it is my belief that until this begins in
schools we will not be doing it correctly.

