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LETTER OF INTENT
November 4, 2018
Keshika De Saram, AIAS, Assoc. AIA, Past President
American Institute of Architecture Students
1735 New York Avenue, NW
Washington, DC 20006

Dear Keshika De Saram,
It is with careful consideration and eager anticipation that I am informing you of my intent to run for
the position of 2019-2020 West Quad Director, and to serve on the Board of Directors for AIAS. My motivation
for throwing my hat in the ring is based upon my core beliefs, and my belief in their integrity towards the AIAS
mission.
My upbringing occurred on a small ranch in western Nebraska. The people, education, and experience
of a rural, agricultural life instilled me with a sense of stewardship that I carry with me to this day. Taking the
long view, whether it be in school, AIAS, the profession, or life in general, is a fundamental value of mine, and
it is rooted in the belief that this world belongs, not to us in the present, but to the future generations that will
follow. I have been an advocate for this philosophy at my school, Montana State University, and within my
chapter through my work as Treasurer, Vice-President, President, and at the national level with the 2018-2019
Governance Committee.
I also hold the belief that every individual is of equal worth, and noble birth. This means everyone is
worthy of support, fulfillment, and compassion. I have often viewed my role as a leader as being akin to a
teacher; I do not seek to establish myself as the dominant guiding force, but rather seek to enable others to
be confident in their capabilities, to test their strengths and weaknesses, and for them to grow as positive
members of society. A single individual cannot change the world, and it is the realization of that which brings
about true, lasting progress.
I am proud of the AIAS, and I am proud to be a part of it. It is with this institution that I feel a great
optimism for the future. One in which students and professionals are empowered to make real, positive change.
It is my desire to aid in this coming to fruition, and thus my interest in being the 2019-2020 West Quad Director.
Sincerely,

Levi M Wilson
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LEVI WILSON
Cell Phone: 1 (308) 665-5434
Email:
levi_w014@yahoo.com

13 Glacier Court
Bozeman, MT 59715

I have a passion for passive, sustainable design, and I combine that with an inquisitive admiration
for vernacular architecture. I believe the principles of the past in combination with modern
technology can be applied to create superb design that will meet he needs of today and the future.
EDUCATION
B.A. of Environmental Design, MSU, Bozeman, MT.
Pursuing M.Arch, Montana State University, Bozeman, MT
Expected graduation date, December 2019.
Admitted to Honors College, MSU, Bozeman, MT
Tau Sigma Delta Member
GPA: 3.72
RELEVANT CLASSES
Building Construction
- Used Revit to develop in-depth construction documents with details of assembly
Portfolio Independent Study
- Use Indesign and Photoshop to create presentation material for screen and print viewing
Environmental Control Systems
- Used Sketchup, Sefaira, Climate Consultant, and EQuest to create sustainable designs
Community Design Center
- Measured & recorded as-builts, met with clients and provided concept design services,
led client meetings, and used Revit, Photoshop, & InDesign to make design proposals
LEADERSHIP
MSU AIAS President
2018-’19 Academic Year
MSU AIAS Vice President
2017-’18 Academic Year
MSU AIAS Chapter Treasurer 2016-’17 Academic Year
WORK EXPERIENCE
Current
Montana State University - Graduate Teaching Assistant
Supervisor: Chere LeClair				160 Cheever Hall
406-539-3191				Bozeman, MT
cleclair@montana.edu		 59717
Past
MossCreek Landscapes, Inc. - General Laborer
Supervisor: Josh Gaugler				200 Thorpe Rd.
406-580-0442				Bozeman, MT
nfo@mosscreeklandscapes.com
59718
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LETTER OF SUPPORT
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CANDIDATE QUESIONAIRE RESPONSES
1. Describe your origin story as a student leader. What prompted you to get involved?
What advice would you give others who have yet to realize their potential for leadership?
Throughout high school I participated in a slew of different teams and organizations,
all of which had their benefits, but ultimately these student organizations were just puppets
controlled by a coach, teacher, or administrator with little opportunity for genuine leadership.
In my second year at MSU I took the initiative and sat in on one of our chapter’s weekly board
meetings. I was impressed by the level of professionalism and organization this group of
individuals portrayed. When election time came, I ran for Treasurer because I wanted to more
fully participate and a had a knack for numbers. The rest is history.
When it comes to realizing your potential for leadership, I believe it starts with a little
self-examination. What am I interested in? What am I good at? Where can I help? Where do I
want to go? From there it is pretty simply to find or create positions that help you grow in ways
you never would have considered. For instance, I have never considered myself a “peopleperson”, yet through AIAS and being a GTA I found that I really enjoy working with people,
more so than design work.

2. In recent years, the AIAS has increased its efforts in advocacy for architecture students
on issues including but not limited to health and wellness, equity, student loan debt,
studio culture, practice experience, leadership, and technology. What one issue do you
personally find the most important? How would you make progress on this issue as an
elected leader on the AIAS National Board of Directors?
I have always preferred to fix problems at their cause, not just their symptoms. The
problem is that these issues are so intermingled that it is hard to name one factor as a root
cause. I also recognize that I cannot solve every issue, so I aim to make it possible for others
to succeed where I cannot. With that in mind, I have been a strong advocate for work-life
balance; what should be expected of your work, your professors, and yourself. The culture of
all-nighters, and never knowing when or being allowed to stop working on a project needs to
end. The NCARB Accreditation process, along with the other collaterals, are the best avenue
for achieving improvement for student conditions. I fervently believe that once people can take
care of themselves, the other bits will fall into place.
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CANDIDATE QUESIONAIRE RESPONSES
3. The AIAS has over 160 chapters across the U.S. and around the world, ranging in size
from just a few students to hundreds. How would you use your position on the Board
to better connect and engage our geographically and culturally diverse membership?
What resources would you propose to better serve Chapter leaders seeking to grow their
chapters and connect to other students around the world?
AIAS is at its core a coalition of students from different walks of life. History is full of
examples of coalitions, federations, and alliances that were both successful and unsuccessful.
The coalition that not only survives, but thrives and unites it members, is the one that is clear
about its goals, has a universal system of government that is inclusive, and aims to improve
the lives of its members. It is this unity of beliefs that ultimately ties a group of individuals
together.
As a member of this year’s Governance Committee, I advocated the introduction of a
base set of chapter bylaws; they would lay out the rules of parliamentary procedure, provide
basic officer role suggestions, and could be amended to fit each chapter’s individual needs. I
believe this document would be extremely useful to newly formed chapters, chapters that are
rebuilding themselves, or new international chapters.

4. Describe one area in which you see an untapped opportunity for the AIAS to engage in a
new way. Either with other organizations, with school faculty and administrators, with the
profession, with the international design community, or any other audience or venue.
I am a firm believer in meritocracy, and I believe any governing body should make
the opportunity to participate as accessible as possible. AIAS does this for the office of
President and Vice-President by having those offices be salaried, full-time positions. I think it
may be time for Quad Directors to receive a stipend for their hard work and devotion to the
organization. As the organization grows, the role of the Quad Director is only going to keep
expaning. By ensuring some level of compensation, possible candidates would not have to
make the decision to run based on financial constraints.

L E V I W I L S O N WEST QUAD DIRECTOR CANDIDATE PACKET

5

L E V I W I L S O N WEST QUAD DIRECTOR CANDIDATE PACKET

6

L E V I W I L S O N WEST QUAD DIRECTOR CANDIDATE PACKET

7

Levi Wilson
Montana State University - Bozeman
President
levi_w014@yahoo.com
308.665.5434
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