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Luis F. Beltran

lewisbelt@Outlook.com
5920 SW 67th Ave
Miami, FL 33143

786 357 4457

EDUCATION

Drexel University
Class of 2026

Design and Architecture
Senior High

Class of 2020

SKILLS

Hand Drafting
Model Making
Photoshop
Sketchup
AutoCAD
Indesign
Blender
Lumion

Rhino

Vray

INTEREST

Video Games
Gardening
Rendering
Sculpting
Cooking

VOLUNTEER/ LEADERSHIP EXPERIENCE
5000 Role Models- President
Miami Shores Recreation Center Volunteer Program
Saint Timothy Parish Volunteer Program

Camillus House Canvas Project

Clubs/Organization

National Art Honor Society
National English Honor Society
Future Educators of America

Architecture Club

ACHIEVEMENTS/ AWARDS

Lead Team Honor Roll
Perfect Attendence



DREXEL UNIVERSITY

Antoinette Westphal

College of Media Arts & Design

Architecture, Design & Urbanism Dr.-Ing. Ulrike Altenmiiller-Lewis, AIA
Architecture Program Director,

Associate Professor

November 17, 2020

Letter of Support for Luis Beltran for his Application as AIAS Director 2021-2022

I am writing to convey my high regard for Luis Beltran and my support for his candidacy for a 2021-2020 Director
position with the American Institute of Architecture Students. | have known Luis since he started at Drexel this
fall. He came to Drexel with strong skills and credentials from the Design & Architecture Senior High School in
Miami, where he completed the rigorous architecture program that is led by one of Drexel’s alumni.

Luis is a current first year student in Drexel University’s 2+4 Option Architecture sequence — two years of full-
time study followed by four years of part-time study and professional employment, leading to an accredited
Bachelor’s of Architecture degree. This program is highly competitive due to its unique mix of work and study.
The first two years of full-time academics are especially intensive as students prepare for the workplace.

Luis Beltran entered our program in the fall of 2020 and has quickly shown himself to be a very capable and
hardworking student. Besides our collaboration qua officio, | know him as his instructor in freshmen-year
university seminar and as the coordinator for the architectural design studio courses. Luis is always prepared,
attentive, and engaged in the course work and in his responsibilities. In these courses there is a close

relationship between students and teachers, and much class time is devoted to individual and group discussions.

| enjoy the thoughtfulness and enthusiasm Luis brings to our classes.

Luis has a healthy and mature personality. He is very organized and focused, cheerful and positive. His class
participation is also notable. His interactions with faculty and with other students are always open and collegial
—he is a natural leader, trustworthy, responsible and modest. Though we currently must meet remotely, | still
had a chance to chat with Luis several time. He is an engaged and focused young man. | also have learned about
Luis desire to strengthen equity and inclusion in design education and thus have invited him to join as one of
very few students the DEI consortium that is forming under Philadlepia’s AIA Chapter.

Luis has been a member of AIAS when he started his freshman year. Since then, he has begun to contribute to
the organization with enthusiasm. While Luis’ interest in seeking the role as AIAS Director appears early, |
appreciate his motivation for an early engagement on national level and support him. Here at Drexel, my
colleagues and | are well aware that, should Luis join the AIAS National Board of Directors, the position brings
additional responsibilities for him. Given his good time management skills and work ethic, | have no doubt that
he will be able to combine these new demands with his responsibilities of advancing his degree. Drexel’s
Architecture Program in return will support him so he can be successful.

| support Luis Beltran in in his candidacy for AIAS Director and | am confident in his promise at Drexel University,
in the field of Architecture, and in his future pursuits.

Please do not hesitate to contact me, should you want to discuss my experiences with this exceptional young
man further.

Unte @Vernttes- (s

Dr.-Ing. Ulrike Altenmller-Lewis
Director, Architecture & Associate Professor
Department of Architecture, Design & Urbanism

Department of Architecture, Design & Urbanism, Antoinette Westphal College of Media Arts & Design, Drexel University
3141 Chestnut Street, The URBN Center, Philadelphia, PA 19104 | Tel: 215.895.2409 | Fax: 215.895.4921
drexel.edu/westphal | ua27@drexel.edu
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AMERICAN INSTITUTE OF ARCHITECTURE STUDENTS
POLICY ON COMPENSATION FOR INTERNS

In July 1993, the AIAS Board of Directors adopted a “Public Policy on Uncompensated interns.” The
policy has been subsequently reviewed and reaffirmed by the Board and reads as follows:
The AIAS maintains that employers must properly compensate dll employees.
Compensation must be in complionce with the regulations for the jurisdiction in
which they are working.

In 2010, AIAS crafted a public statement on intern compensation in conjunction with the
Association of Collegiate Schools of Architecture and the American Institute of Architects, which
reads as follows:
The Association of Collegiate Schools of Architecture, the American Institute of
Architects, and the American Institute of Architecture Students recognize that
architects are bound by law and ethics to pay interns, and strongly advocate for
the appropriate compensation of architectural students and interns. Because of
current economic transformations, some architects have both solicited and
accepted the services and labor of interns without pay. We strongly urge
architectural firms and other for-profit employers to respect the law and comply
with the ethical standards of our profession, and we strongly encourage interns to
refuse to accept employment without pay, and to notify the Department of Labor
in cases where employers propose such an arrangement. For more information on
labor laws and professional ethics, please see the AlA Code of Ethics and the U.S.
Labor Department standards under the Fair Labor Standards Act.

The ACSA, AlA, and AIAS further support architects, students, and recent graduate
doing pro-bono work. We recognize the distinction between unpaid work for
profit-making employers, and unpaid work for non-profit organizations,
communities in need, and volunteer activities, which allows participants to
determine their own hours and degree of involvement. The AIA has established
guidelines for service that are provided on a Pro Bono basis. They can be found
under the member section of the AIA website.

POLICY ON COMPENSATION FOR INTERNS AFFIRMATION

As a way of confirming that the AIAS is not promoting or being promoted by architects employing
unpaid interns, we ask that each participant in an official AIAS function review and sign the
following statement. We appreciate your participation in our event and thank you for your
support of our position against unpaid internships. This position is supported as well by the Board
of Directors of the Association of Collegiate Schools of Architecture (ACSA) and the American
Institute of Architects (AlA).

Name: LUES B@ H‘Vdﬂ

I do hereby affirm that | understand and support the AIAS policy on the compensation for interns. If
| employee interns, | further affirm that 1 do not use unpaid architectural interns in my professional
practice when applicable by federal wage and hour laws.

Signature: Z,é&ﬁa%?ﬂ/
Date: I ‘/ / 0/ QO :
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AMERICAN INSTITUTE OF ARCHITECTURE STUDENTS
ELECTIONS CODE OF ETHICS

Elections are a critical step by which the American Institute of Architecture Students is governed.
Annual elections, as outlined in the Bylaws and the Rules of the Board, ensure that the
membership of the organization participates in the selection of the best candidates to serve on
the national Board of Directors.

Individuals elected to the Board of Directors represent the membership and ensure the continued
success of the organization. Therefore, participants who are involved in the elections process,
including candidates and Board Members, are expected to demonstrate the highest standards of
professionalism, integrity, and good judgment.

Confidentiality is required of all participants in the elections process. Participants should not
discuss details of the elections process to the general membership before, during or after FORUM.
Elections information that is considered public knowledge, and therefore can be shared with the
membership, occurs during the General Business Sessions and at the General Assemblies.

Campaigning is strictly prohibited prior to FORUM. Conversation between chapters regarding
candidates should not take place. Campaigning will only begin at the first General Assembly of
FORUM.

Campaigning during FORUM shall be professional. Candidates and candidate support groups
should be respectful in their campaigning efforts. Disrespectful campaigning will be a violation of
the Elections Code of Ethics, and will be grounds for immediate review by the Past President.

Campaigning materials should follow the Election Guidelines, and should be distributed in
appropriate venues only. Appropriate venues include FORUM General Business Sessions, General
Assemblies, and Quad Breakouts.

As leaders of this organization, and future leaders of this profession, we must uphold the highest
ethical practice. Questionable behavior during elections will not be tolerated. Any concerns should
be immediately raised with the Past President.

ELECTIONS CODE OF ETHICS AFFIRMATION

To promote the highest level of professionalism during elections, we ask that each participant in
the elections process review and sign the following statement. We appreciate your participation
and thank you for your support and dedication to the organization.

Né:me: LU oy R€]+th

I do hereby affirm that | have read, understand and agree to abide by the AIAS Elections Code of
Ethics and the Elections Guidelines.

Signature: Miz’ P

pate:__11/16/20

Please submit this form with your confirmation for participation.
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AMERICAN INSTITUTE OF ARCHITECTURE STUDENTS
CANDIDATE CONTACT INFORMATION FORM

Candidate contact information will only be used by the Past President to communicate
elections-related information. If provided, social media handles will be shared when
candidates are posted publicly on AIAS website and social media.

Name (as preferred): Lus B{SHT an

Chapter: DYBX&‘ Uhi\_fer’ﬁd'vl

Chapter Leadership Position (if any):

Email Address: __le_\iié‘.b_e_[:f@ﬂ.\ﬁ'hﬁkacm
Mobile Phone Number: _Z3(0 357 4457

Social Media Account Handles (optional):

o Facebook:

o Twitter: @

o Instagram: le\QJ&lUiS /4/’1L 4cLomt ZUCI‘POC{U,S

o Other:






