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Nicholas Clark, AIAS, LFA
AIAS Midwest Quad Director

Jordan Luther, AIAS, Assoc. AIA, NOMA

AIAS Past-President
1735 New York Avenue, NW
Washington, DC 20006

|t is with great joy and excitement that | write to you today to indicate my confident intention to run for AIAS
Vice-President at Forum DENVER 2026 for the 70th Board of Directors. As | reflect on my time with the AIAS so far, | am
overcome with gratitude and sincere happiness for all that | have learned, the experiences | have been afforded, and the
tremendous people | have been able to share them with. From my time as Material Store Chair all the way back in November
of 2021 to my term now as the 69th Midwest Quad Director and every role | have filled in between, I've been inundated
with personal growth, opportunities to serve my peers, and have come to truly appreciate the unfathomable potential of this
organization on students around the world and the future of the architectural profession as a whole.

As | now ponder this very potential the AIAS has lying in wait at its feet, | have a strong and unwavering motivation
to be a voice in shaping that potential into tangible growth, action, and equitable development on behalf of our members and
all those who feel the impacts of our work. | see before us a world where the AIAS can cultivate financial stability and resil-
iency in uncertain times while continue to elevate the voices of students and emerging professionals internationally. These
two focuses which have existed in some amount of tension in previous years need not be at odds with one another, there is a
clear and promising path to leveraging growth into opportunity which then reinforces that very growth. This has become clear

to me as The Development Task Force has begun to take shape this year under the inspiring leadership of Maddie McGloin
from BAC, studying the history of financial and strategic partnerships of the AIAS and subsequently beginning to develop new
ideas and initiatives which continue to prioritize our constituency while maintaining fiscal health.

This grand idea for an AIAS built to last and serve everyone it can, coupled with my extensive leadership experience
at almost every level of the organization leads to me to writing this letter and pursuing the opportunity to be a servant leader
to students new and experienced in the AIAS. Considering that the role of the Vice President is one which faces inward to
our membership | cannot wait to offer myself and my experience to everyone in the AIAS to the absolute best of my ability.
To speak more specifically on my experience with the AIAS, my time on the Ethics Committee as | lead the K-State Chapter
is the first highlight for which | am thankful. Spending three terms on the Committee (one as chair and two as a member) |
was able to be a part of the resolutions and reorganizing which has made the Code of Ethics and the committee itself more
available, accessible, and equitable for members at large. Next in my recollection is my most recent leadership opportunity
as Co-Chair of the AIAS 2025 Midwest Quad Conference ARCH+KC at the beginning of October of this year. Spending 18
months planning the conference taught me crucial lessons about long-term planning and leadership and the capacity to
position oneself and their term towards success early one to save workload and increase capacity into the future.

| could not be more excited to embark on the journey of candidacy for this position at FORUM Denver and cannot
wait to hear from the amazing members of the AIAS about what they are looking for out of their next Vice President!

Sincerely,

Nicholas W. Clark
AIAS Midwest Quad Director




Resume

Experience
BRR Architecture, Overland Park KS. - Architectural Intern

JAN 2025 - AUGUST 2025

At BRR | have been working in depth on the drafting and construction docu-
ment annotation for large scale commercial and retail clients across the United States.
This position has taught me a lot about how the profession operates as an efficient
service to standardized and affluent clients, and how architecture can facilitate the
create of everyday environments and experiences.

KGD Architecture, Washington D.C. - Architectural Intern

MAY 2023 - AUGUST 2023

At KGD Architecture in Washington D.C. | had the privilege of being involved in de-
sign work on Academic, Affordable Multifamily, and Science & Technology projects. |
obtained skills and experience from the Programming and Analysis phase of Project
Work, all the way to completing a Punch-walk for the Construction Administration
phase.

BNIM, Kansas City KS, - Architectural Intern

MAY 2021 - AUGUST 2021

At BNIM, Myself and 5 other interns spent the summer studying the Housing Crisis
in Kansas City endeavoring to come up with business innovation that would enable a
hypothetical firm to better tackle the crisis. The firm we came up with utilized vertical
integration, pre-fab construction, and need based design strategies.

Education

Kansas State University, Manhattan KS
AUGUST 2021 - PRESENT

At K-State, | am majoring in Architecture and have been challenging myself with 2
minors in Business and Leadership Studies. As of the Spring 2024 Semester, | have
obtained my Leadership Studies Minor, and am in taking my final 2 Business Minor
classes. Additionally | am involved in extracurriculars such as founding and operating
a project material store with our AIAS chapter. | now serve as the chapter’s president
and facilitate operations, advertising, and events planning for the chapter. | plan to
graduate in May of 2026 with my M. Arch and two minors.
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Collegiate Involvement

MWQ Director | AIAS National 2026

As Quad Director | have dedicated my time to
emboldening the voices of chapter leaders across the
region, helping them to guide their chapters to success!
Serving as the Board Liaison on the Development Task
Force has taught me of the growth potential of the AIAS.

MWQ Conference Co-Chair | AIAS KSU 2025

In October of 2025 | was fortunate enough to play
amajor role in hosting the 2025 Midwest Quad
Conference ARCH+KC. With over 100 attendees
from across the Midwest Quad, and 3 packed
days of events , KSU, KU, and Drury co-hosted a
phenomenal conference!

CRIT 92 Writer | AIAS National 2024

For the 92nd Edition of the National AIAS
publication CRIT Journal titled ‘Paracosm’, | will be
contributing a 1200 word article providing a meta-
analysis of the Housing Crisis and it's existential
implications on the idealism of western society
at-large.

President | AIAS KSU 2024

| am continuing my work to develop the AIAS K-State
Chapter’s identity, engagement and voice within the
College of APDesign through the facilitation of social
gvents and professional development opportunities.

President-Elect | AIAS KSU 2023

| worked to develop the AIAS here at K-State to increase
its prominence, efficiency, and ability to improve the
experience of the general student body of APDesign.

Ethics Committee Member/Chair

| AIAS National 2022-2025

| have been serving the National AIAS Board of
Directors as a member and later chair of the Ethics
Committee hearing cases of member misconduct and
upholding the values of the organization at universities
across the country.

Material Store Chair | AIAS KSU 2022

During my 1st and 2nd years at K-State | worked with
the AIAS to develop a Material Store as a fully operational
storefront providing model-making material to students
at affordable prices.
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Nicholas W Clark - AIAS Vice Presidential (angiga

K.ANSAS STATE College of Architecture, Planning & Design

Office of the Dean

UNIVERSITY

17 October 2025

RE: Letter of Endorsement for Nicholas Clark for AIAS Vice President

It is my pleasure to offer my strongest endorsement for Nicholas Clark in his candidacy for Vice
President of the AIAS Board of Directors.

| have had the privilege of knowing Nick since the beginning of my tenure as Dean of the College
of Architecture, Planning & Design at Kansas State University, and during that time, | have
watched him grow into one of our most capable and inspiring student leaders. He has served our
college and the AIAS with distinction—as Chapter President, as Midwest Quad Director, and as an
advocate for students across the region. His ability to lead across institutions, unite diverse voices,

and organize meaningful opportunities for learning and connection is remarkable.

A prime example of this leadership was his work in organizing the recent Midwest Quad
Conference. Nick brought together AIAS chapters from Kansas State, the University of Kansas,
and Drury University to develop and deliver a conference that not only strengthened regional
collaboration but also elevated the quality of dialogue around design education and practice. That
effort demonstrated his organizational skill, strategic thinking, and commitment to shared

success—qualities that define effective leadership at the national level.

Nick continues to demonstrate the kind of leadership the AIAS depends upon. He leads with
empathy and clarity, balancing advocacy for students with a strong understanding of professional
practice and design education. Whether meeting with peers, faculty, or industry partners, Nick is

focused, persuasive, and committed to the betterment of others.

AP

920 N. Martin Luther King Jr. Drive, 2132 Regnier Hall, KS 66506-2902 | (785) 532-5950 | fax: (785) 532-1086 | apdesign.k-state.edu
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Nicholas W. Clark - AIAS Vice Presidential (angigate

K.ANSAS STATE qulege of Architecture, Planning & Design
UNIVERSITY Office of the Dean

Even while studying abroad in our program in Orvieto, Italy, Nick remained deeply engaged with
AIAS, maintaining connections, mentoring emerging leaders, and continuing his work with the
Board. His combination of initiative, integrity, and vision positions him exceptionally well to serve as
Vice President. He has already proven himself to be capable leader, now he is ready to take that

leadership to the next level in service of the entire organization.

| offer my unqualified and enthusiastic support for Nicholas Clark’s nomination as Vice President of
AIAS. He represents the best of what our students can achieve, thoughtful, engaged, and driven to

make design education and practice stronger for all.

Sincerely,

A%

Dean and Professor
College of Architecture, Planning & Design
Kansas State University

AP

920 N. Martin Luther King Jr. Drive, 2132 Regnier Hall, KS 66506-2902 | (785) 532-5950 | fax: (785) 532-1086 | apdesign.k-state.edu




Kristopher Snyder
K-State Chapter Member

Jordan Luther, AIAS, Assoc. AIA, NOMA

AIAS Past-President
1735 New York Avenue, NW
Washington, DC 20006

|, Kristopher Snyder, am writing in strong support of Nick Clark for the role of Vice President on the AIAS National
Board. Nick, the current Midwest Quad Director and past AIAS president for the Kansas State University chapter, has been a
driving force of energy, character, and direction within our chapter for nearly half a decade. Through his extensive leadership
skills, dedication to our members, and unrelenting interest in bringing opportunities and growth to our students and program,
Nick has reshaped what AIAS looks like at the Kansas State chapter in a lasting way. Through every challenge, Nick has taken
one opportunity after another to learn, improve, and provide for our chapter. | could not recommend Nick highly enough as he
continues into higher leadership roles within AIAS and beyond.

| first met Nick when | was a first year student joining the Architecture, Planning, and Design program at Kansas
State University as a non traditional student. Hoping to get involved, I'd heard there was an election for AIAS, so | decided
to take a chance and run. To my surprise, | was elected Publications Officer for the chapter. This was an incredibly exciting
opportunity for me, and where | began to form my relationship with Nick. At the time, Nick was president of our chapter, and
he immediately took it upon himself to help guide me in my role. During this time, Nick showed me resources for the role,
aided in the design work, and taught me the processes for providing flyers, outreach, and social media posts necessary for

functioning chapter at Kansas State. This included many late nights, countless hours, and fast responses through GroupMe,
emails, and quick hallway chats that took ideas, developed plans, and executed goals. This selfless and persistent leader-
ship not only helped me through my role as Publications Officer, but also developed the confidence within me to pursue the
leadership positions | have in AIAS today, as well as inspire the type of person | want to be within the world of architecture as
a student and a professional.

Nick’s mentorship extended beyond me as he helped guide the AIAS club even as he transitioned from the president
of our chapter into his role on the National Board. Nick has helped guide nearly every aspect of the club in a positive direction,
showing growth in the number of attendees, pulling off exciting and fun events, and | cannot forget to mention the amazing
work done to organize the Midwest Quad Conference. I've been able to witness Nick spend time with the officers who deeply
invest time into the chapter, as well as reach out to first and second year students who are interested in getting involved on
campus to build depth and diversity for our chapter. His efforts extended beyond the AIAS club to studio spaces, class work,
design questions, and even taking moments to reflect on life.

One of the more memorable examples of Nick’s leadership was his “Tips & Twix” lecture. Each year, AIAS hosts a
series of lectures where students, professors, and professionals provide insight into different aspects of the field. Nick took
it upon himself, alongside all his other responsibilities, to give a heartfelt, genuine, and motivating lecture that offered a
piece of advice | still use to this day. When school, life, and tasks become overwhelming, shrink your timeframe. Rather than
thinking about all the complexities of studio, classes, life, and work to the point of paralysis, there is a trick to getting through
all of it: start by looking ahead one week and see what has to be done. If that feels like too much, look ahead one day. If that
feels like too much,look ahead one hour. I that feels like too much, look ahead a single minute. Find what you can take care of
in the next sixty seconds, and over time, your capacity will grow. You can start to look at the next ten minutes, the next thirty,
the next hour, the next day, until you are able to start seeing months into the future. This is a skill | practice to this day.




Nicholas W Clark - AIAS Vice Presidential (angida

Beyond the AIAS meetings, the classrooms, and even the casual conversations in the hallway, Nick has gone above
and beyond to be a friend. As a non-traditional student, Nick, knowingly or not, became a friend of mine when | needed it the
most. | had moved to a new city, given up a good job, and taken a risk to go back to school for architecture. | couldn’t have
been luckier to cross paths with Nick. On many occasions, Nick has made a conscious effort to make me feel included here at
Kansas State and in the city of Manhattan in general. From dinners and movies to bars and events, Nick shared the exciting
parts of school and life alongside the work that needed to get done. He leads when there needs to be a leader, he listens when
people need to be heard, and he extends courtesy and kindness to everyone around him. Nick genuinely makes the spaces
around him better simply by being himself.

Nick embodies the qualities essential for the Vice President role on the National Board for AIAS. His unwavering
dedication to excellence in his classwork and roles in the Kansas State chapter of AIAS is a reflection of that. His unmatched
leadership skills guide both our upperclassmen and provide direction and encouragement for newcomers to the architecture
program and the AIAS club. Nick has an impeccable vision for the future, as well as an awareness of the moment, and his
capacity to bring a seemingly infinite amount of energy to both is truly inspiring. These qualities have not only lifted the AIAS
chapter at Kansas State, but have also shown me what greatness as a designer means. | have full confidence that Nick will
reach great heights and accomplish the seemingly impossible with his intelligence, kindness, awareness, and determination
as he serves the national organization with the same passion he has within the Kansas State chapter of AIAS.

Please do not hesitate to contact me if | can provide further information.

Sincerely,

Kristopher Snyder

e Bol) 20




Candidate Questionnaire

We all love the AIAS for different reasons, but it takes a critical and constructive analysis of the institutions we appreciate
most to continue to evolve them into entities that can support each new generation of membership. Why are you running
for a position on the AIAS Board of Directors? What about the organization and its membership motivates you to seek a
leadership position?

| am running for the Vice Presidency because i firmly believe in the mission of the AIAS and the capacity the
organization has as a whole to cultivate the growth, well-being, and success of students and emerging professionals internationally, but
more than that | believe in the breathtaking image of what that capacity can turn into and would like to play a role in realizing that image.
What is that image? An AIAS which is able to both foster fiscal stability and increase the resources it is able to provide to the members
which comprise our special community. An AIAS where the Board of Directors does not have to choose between maintaining staff
and staying afloat. An AIAS that can host frequent design competitions, webinars, and opportunities to conduct and publish academic
research through CRIT unafraid of undue resistance, and accomplish all of this in addition to the existing conferences, quad calls,
and inter-chapter engagement which the AIAS is already known for. What motivates me to help make this a reality? The tremendous
personal growth | have experiences in the time i have spent with the AIAS and its membership cannot be overstated and is something
i will never be able to repay adequately. As a result, in my time as Vice President, if | am so fortunate as to be elected, will be spent
working tirelessly to turn the capacity of our mission into a phenomenal reality.

Though it may be hard to believe, the AIAS is not perfect. A critical analysis of any organization is a healthy part of its
operation. There may be things that you feel the AIAS could do better, or maybe you see new opportunities or partners to
engage. Where do you see room for improvement or new areas for the organization to expand into?

There are opportunities which the AIAS used to offer, prior to the world changing crisis which was COVID-19, which,
despite the efforts of the truly amazing boards the organization has seen since, have never really come back in full force. Some examples
of this include design competitions with financial rewards judged by juries of professionals, CRIT in physical print at a frequency of
2 issues per year, and more regular/incentivised inter-chapter engagement both within and across Quads. As discussed in my letter
of intent and other answers on this very questionnaire, | have an unwavering confidence that these resources/opportunities and even
more are possible to revive and develop in the future of the AIAS through an intentional symbiotic system of financial growth and
opportunity creation. The process of developing such a system will of course take considerable time and coordination, which is why |
have already begun to explore the feasibility of such a system through my time as the Board Liaison for the Development Task Force
which has the express goal of aiding Executive Director Kimberly Tuttle in the creation of new financial partnership strategies and
packages to embolden the fiscal sustainability of the AIAS while creating more opportunities for members and non-members alike. The
moment which the AIAS occupies is one of extreme opportunity and change, because of this, the responsibility is ours to steer the ship
in a direction which creates the most stability for the organization as well as the most possibility for those we are dedicated serving in
whatever way we can manage.




Candidate Questionnaire

In recent years, the AIAS has increased its efforts in advocacy for architecture students on issues including but not limited to
health and wellness, equity, student loan debt, Learning & Teaching Culture, practice experience, leadership, and technology.
What one issue do you personally find the most important? How would you make progress on this issue as an elected
leader on the AIAS Board of Directors?

The issue | personally find to be the utmost priority of the AIAS is that of Equity. This is issue stands out to me
for its broad applicability to all of the other issues which AIAS concerns itself with. After all, If we attempt to approach Learning &
Teaching Culture, Technology, or Health and Wellness, without Equity as a central driving focus of our efforts on those issues, then
we will have committed a grave error and not addressed the subsequent issues properly. This notion became clearest to me during my
time on the Ethics Committee, developing a clear understanding of how ethics and by extension values such as equity underpin so many
contemporary issues in academia as well as the architectural profession brings their importance into sharp focus. As an elected leader
on the Board of Directors this year | have done what | can in my role as Midwest Quad Director to knock down unintentional barriers in
the AIAS, whether its communication hurdles, social opportunities, or simply being more accessible to members in times of emergency,
| have carried a spirit of equity in my work thus far and am determined to continue to do so should | be elected onto the 70th Board of
Directors in the 2026-2027 Term.

The AIAS has over 250 active chapters across the U.S. and around the world, ranging in size, age range, and even purpose.
How would you use your position on the Board to better connect and engage our geographically and culturally
diverse membership? What resources would you propose to better serve Chapter leaders seeking to grow their chapters
and connect to other students around the world?

Connection, fostering community, and communication are ideals which exist at the core of everything AIAS does and
seeks to do. Given the international reach and presence of the organization across 29 countries and hundreds of chapters the reasons
why effective engagement and communication have been difficult are somewhat evident. Difficulties with timezones, multi-device/
software communication, and numerous socio-cultural preferences across regions and continents all seem to stand in the way clear and
sufficient connection and community building across our vast network. As the Vice President and the inward facing officer on the Board, |
would carry with me all the lessons | have learned to overcome these barriers during my time with the AIAS. Taking advantage of flexible
scheduling software which display and track across timezones helps overcome time barriers, increasing the variety of opportunities to
come across and gain access to information (Instagram, Slack, Email, etc.) And maintaining consistency across those platforms can
help reduce the number of members who are uniformed of HQ initiatives, and relying on the expertise and input of other members of
our community to inform effective communication to different groups are all key examples of the way forward to a more united AIAS
community across the Globe. These existing processes supplemented by new or refreshed forms of communication and messaging have
the potential to contribute to a more equitable future for the organization as a whole.




Candidate Questionnaire

Describe how you intend to fulfill the roles and responsibilities of your chosen position on the Board. Elaborate on
your intended communication/action plan and the primary goals you have for your one-year term.

During my time as Vice President | intend to dedicate as much of my time as | am reasonably able to outside of the
working hours of my post-graduation employment, to the base responsibilities of the role. Whether its addressing membership concerns,
dropping into quad calls for special announcements/updates, or working with the President, Executive Director Tuttle, and the Secretary
Treasurer to participate in and facilitate work as a board towards a brighter future for the AIAS, | will approach my work with the utmost
dedication, intentionality, and sincerity. My communication plan is as transparent as it has ever been in my previous roles whether local
or international, | will continue to make myself as available as possible to all members on all channels of communication from Slack,
to Email and Instagram, working hand in hand with other members of the board ensure consistent and effective messaging on AIAS
Initiatives, events, and opportunities as they develop. As far as primary goals are concerned, | hope to work to further realize the image
of the AIAS that is outlined above in this very packet, | should like to do this by engaging thoughtfully in my work on the board to seek
out and align the organization with opportunities which can promote growth and develop opportunities for the members which | am
dedicated to serving.




POLICY ON COMPENSATION FOR INTERNS

In July 1993, the AIAS Board of Directors adopted a “Public Policy on Uncompensated Interns.” The policy
has been subsequently reviewed and reaffirmed by the Board and reads as follows:

The AIAS maintains that employers must properly compensate all employees.
Compensation must be in compliance with the regulations for the jurisdiction in which they
are working.

In 2010, AIAS crafted a public statement on intern compensation in conjunction with the Association of
Collegiate Schools of Architecture and the American Institute of Architects, which reads as follows:

The Association of Collegiate Schools of Architecture, the American Institute of Architects,
and the American Institute of Architecture Students recognize that architects are bound by
law and ethics to pay interns, and strongly advocate for the appropriate compensation of
architectural students and interns. Because of current economic transformations, some
architects have both solicited and accepted the services and labor of interns without pay.
We strongly urge architectural firms and other for-profit employers to respect the law and
comply with the ethical standards of our profession, and we strongly encourage interns to
refuse to accept employment without pay, and to notify the Department of Labor in cases
where employers propose such an arrangement. For more information on labor laws and
professional ethics, please see the AIA Code of Ethics and the U.S. Labor Department
standards under the Fair Labor Standards Act.

The ACSA, AlA, and AIAS further support architects, students, and recent graduate doing
pro-bono work. We recognize the distinction between unpaid work for profit-making
employers, and unpaid work for non-profit organizations, communities in need, and
volunteer activities, which allows participants to determine their own hours and degree of
involvement. The AIA has established guidelines for service that are provided on a Pro
Bono basis. They can be found under the member section of the AIA website.

POLICY ON COMPENSATION FOR INTERNS AFFIRMATION

As a way of confirming that the AIAS is not promoting or being promoted by architects employing unpaid
interns, we ask that each participant in an official AIAS function review and sign the following statement.
We appreciate your participation in our event and thank you for your support of our position against unpaid
internships. This position is supported as well by the Board of Directors of the Association of Collegiate
Schools of Architecture (ACSA) and the American Institute of Architects (AIA).

Nicholas W. Clark

| do hereby affirm that | understand and support the AIAS policy on the compensation for interns. If |
employee interns, | further affirm that | do not use unpaid architectural interns in my professional practice
when applicable by federal wage and hour laws.

Signature: Mw&d/ W
e 10/17/2025

Name:

1735 New York Ave NW, Washington, DC 20006 | Mailing: PO Box 2005, Reston, VA 20195
aias.org | 202-808-0075




THE AMERICAN INSTITUTE
OF ARCHITECTURE STUDENTS

ELECTIONS CODE OF ETHICS

Elections are a critical step by which the American Institute of Architecture Students is governed. Annual
elections, as outlined in the Bylaws and the Rules of the Board, ensure that the membership of the
organization participates in the selection of the best candidates to serve on the national Board of Directors.

Individuals elected to the Board of Directors represent the membership and ensure the continued success
of the organization. Therefore, participants who are involved in the elections process, including candidates
and Board Members, are expected to demonstrate the highest standards of professionalism, integrity, and
good judgment.

Confidentiality is required of all participants in the elections process. Participants should not discuss
details of the elections process to the general membership before, during or after FORUM. Elections
information that is considered public knowledge, and therefore can be shared with the membership, occurs
during the General Business Sessions and at the General Assemblies.

Campaigning is strictly prohibited prior to FORUM. Conversation between chapters regarding candidates
should not take place. Campaigning will only begin at the first General Assembly of FORUM.

Campaigning during FORUM shall be professional. Candidates and candidate support groups should be
respectful in their campaigning efforts. Disrespectful campaigning will be a violation of the Elections Code
of Ethics, and will be grounds for immediate review by the Past President.

Campaigning materials should follow the Election Guidelines, and should be distributed in appropriate
venues only. Appropriate venues include FORUM General Business Sessions, General Assemblies, and
Quad Breakouts.

As leaders of this organization, and future leaders of this profession, we must uphold the highest ethical
practice. Questionable behavior during elections will not be tolerated. Any concerns should be immediately
raised with the Past President.

ELECTIONS CODE OF ETHICS AFFIRMATION

To promote the highest level of professionalism during elections, we ask that each participant in the

elections process review and sign the following statement. We appreciate your participation and thank you
for your support and dedication to the organization.

Nicholas W. Clark

| do hereby affirm that | have read, understand and agree to abide by the AIAS Elections Code of Ethics and
the Elections Guidelines.

Signature: Mw&d/ %fé
e 10/17/2025

Please submit this form with your confirmation for participation.

Name:

1735 New York Ave NW, Washington, DC 20006 | Mailing: PO Box 2005, Reston, VA 20195
aias.org | 202-808-0075




THE AMERICAN INSTITUTE
OF ARCHITECTURE STUDENTS

CANDIDATE CONTACT INFORMATION FORM

Candidate contact information will only be used by the Past President to communicate elections-related
information. If provided, social media handles will be shared when candidates are posted publicly on AIAS
website and social media.

.Nick Clark

Name (as preferred):

chapter: RANSAS State University

Chapter Leadership Position (if any): Past-Past-President

Nicholaswclark@ksu.edu

Email Address:

Mobile Phone Number: 913-295-0010

Social Media Account Handles (optional):

N/A

o Facebook:

Twitter: @ N/ A
nickclark2147

O

o Instagram:

Other: N/ A

1735 New York Ave NW, Washington, DC 20006 | Mailing: PO Box 2005, Reston, VA 20195
aias.org | 202-808-0075




Design Work

In my Architectural Design Studio / this fall semester,
we have been hard at work designing and constructing a 1600
SF three bedroom house for low-income families in Manhattan,
KS. The design itself exists as a modular model for mass
manufacturing in suburban and rural areas across the state
and as a result elements of the design have been optimized for
flexibility while others have been specified to the site.

Throughout this process | have learned a tremendous
amount about collective action, design/construction detailing,
and what it takes to accomplish effective design work as a team
instead of as an individual. From the first 8 weeks of the studio
in which we worked at a breakneck pass to produce several
iterative designs as a collective force, to the time spent in the
shop building panels as specified by the fabrication drawing
produced by the structures focused group of the studio, every
step of the process has been enlightening.

As someone who has always had a fervent interest in
affordable housing, going as far as to conduct extensive research
into the typology across both projects and published papers,
seeing the theory put into tangible practice has been a truly
amazing experience. There is something profound and special
about being a part of the team that both designs and erects the
very walls that you had spent so long designing. This project,
which will continue into the Spring, completing construction
and site placement for occupancy in the summer of 2026,
has reinvigorated my excitement and passion for architecture,
architectural education, and affordable housing as the focus of
my post-graduate work!




Design Work

This House, dubbed by our studio “The Intuitive Home”
embodies within it the same values that AIAS seeks to promote
and the skills and growth | have experienced in the AIAS couldn’t
have done a better job of preparing my for such an undertaking
in my final year of my Master’s at Kansas State. Being a member
of the ‘Architectural Coordination’ subgroup | was responsible
for facilitating the very collaboration necessary to ensure we
worked effectively with the time we had to design and begin
construction of the house itself. This took efficient management,
steadfast leadership to keep the group on track, and concise
communication to ensure that everyone always stayed on the
same page throughout the process.

Without my time in the AIAS | could never have helped
make this project as good as it has become. Therefore, this
project exists as a testament to the pragmatic applications of
the many skills and opportunities for the growth that the AIAS
provides.




