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Dear Past President Jordan,

It is with great honor and deep gratitude that I submit my candidacy for Vice President of the 2026-2027
AIAS Board of Directors. As I enter my fifth year in the organization, I often return to the moment where it
all started. It was the day I met my chapter’s founder, Ayman Bitar. I was a second year student who had
no idea what the AIAS truly was, yet the moment he introduced me to our chapter I felt something shift. I
remember going home and telling my parents that one day I wanted to become the president of our
chapter. At the time, that dream felt enormous. I did not know that this simple moment would be the
beginning of a journey that would change my life.

Five years later, I am honored to have served as the president of my chapter last year, and now as the
Middle East Regional Director on the current AIAS Board of Directors. Moving from a member to a local
leadership role to a regional leadership role transformed my understanding of this organization. This year
allowed me to see how intentionally AIAS supports ALL students, how deeply it values representation,
and how genuinely it welcomes chapters from regions that once felt distant from the national community.

During my time as Middle East Regional Director, I focused on member growth and membership value. I
met with chapters across the region to understand their needs and their challenges. I supported their
presidents, strengthened their membership campaigns, and helped them build sustainable structures
that allow students to feel invested and included. We worked to build sustainable systems, connect them
with resources, guide them to lead, and rebuild confidence in what the AIAS can truly offer. The outcome
was not only an increase in engagement but also a noticeable shift in spirit. Students felt seen and
supported. They felt that they belonged in this organization. Most importantly, they felt that the AIAS
genuinely cared about their growth.

When I attended my first Grassroots conference this summer, I remember the feeling I had when sitting
in the Board meeting room as the Past Board delivered their final words. I saw the love and the gratitude
shared between board members who were saying goodbye. At that moment, I realized that I was
nowhere near ready to say goodbye myself. I knew that I wanted to stay in that room for another year. I
wanted to continue giving, serving, and supporting the students who make this organization what it is.

The AIAS has given me a Family, a sense of belonging, and a purpose that I carry with me every day. It
has shaped me as a leader and as a person. The Vice Presidency would allow me to expand the work I
began in the Middle East and bring it to the entire organization. It would be an honor to continue serving
this organization that has given me so much, and to bring my dedication, clarity, and gratitude to the Vice
Presidency.

I also need to express my gratitude for you Jordan, our Past President. Working with you and being your
friend changed my experience in ways you may never fully understand. From the moment you wrote to
my university to ask them to support my trip to participate in the elections last year, you showed me
what true leadership looks like. Your message reminded me that this organization wanted me here just as
much as I wanted to be here. I am so grateful for your presence, your guidance, and the friendship that
has grown far beyond our roles. You are one of the many reasons I want to continue serving on this
Board.

Warm Regards,
Kinda, AIAS - Middle East Regional Director 25'-26'

Kinda Hawash, AIAS
22th of  November
Jordan Luther, AIAS, NOMA, Assoc. AIA
Past President, Elections Chair, American Institute of Architecture Students
1735 New York Ave NW, Washington, DC 20006
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KINDA HAWASH, AIAS
kindahawash@gmail.com  |  +972594971400

WORK EXPERIENCE

EDUCATION

Oct 2024 Finals participants in ChemECube competition - AIChE conference
Marketing manager, the first middle eastern team to be elected for finals in San Diego, California

HONORS AND CONFRENCES

Sep 2024Alumni exchange student
Announced alumni after in-person exchange in ASU, Arizona

May 20241st place winner of architectural virtual competition with ASU 
1st place among teams, and among individuals

Jan 2024The AIAS Chapter Honor Award for the second time in a row
contributed with our chapter AIAS-NNU

2025-2026
AIAS Liaison in AIA strategic counsel 

NATIONAL INVOLVEMENT 

2024-2025Member in the Governance Committee
2023-2024Member in the FBD Committee
2022-2023Member in the Membership Committee

2024-2025Chapter President 
LOCAL INVOLVEMENT - NNU

2023-2024
2022-2021Video editor volunteer
2021-2022Member

Activities Coordinator 

2025Bachelor of Architecture Engineering 
An-Najah National University, Palestine

 2020High School Education
The Fourth high school for girls, Saudi Arabia 

2- Resume

23th Feb 2024 - Now3D Visualizer in an interior design architectural office
Remote Part Time job at Creative Designs firm

July - Sep 2024Intern architect at Sakakini and Partners
Summer intern at a local firm 

Revit Course instructor (for 2 times)
Course outlines and teaching for our students institute 

2024 - 2025

29th Sep 2025 - NowResearch and Teaching Assistant 
In architecture engineering department - An-Najah National University

2024-2026
Middle East Regional Director - Board of Directors 
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We all love the AIAS for different reasons, but it takes a critical and constructive analysis of the
institutions we appreciate most to continue to evolve them into entities that can support each
new generation of membership. Why are you running for a position on the AIAS Board of
Directors? What about the organization and its membership motivates you to seek a leadership
position?

I am running for Vice President because I feel I still have more to give to an organization that
has profoundly shaped my journey as an architecture student and as a leader. Over the past
five years, I have experienced AIAS from multiple perspectives: as a member, chapter board
member, chapter president, and now as Middle East Regional Director. Each role has given
me insight into the needs and challenges of members, chapter boards, and chapter
presidents. I have seen what works, what is missing, and where guidance can make the
most impact. These experiences have prepared me to bridge gaps between chapters, their
members, and the national organization, ensuring that each participant experiences the full
value of AIAS membership.
The moment I realized I could contribute on a global scale was during Chapter Growth
Month in October. The chapters in the Middle East outperformed every other region in
membership growth. Witnessing this outcome demonstrated that the guidance and
strategies I shared with these chapters were producing measurable results. It also made me
recognize that these approaches could benefit chapters everywhere.

Kinda Hawash, AIAS
Candidate Questionnaire Answers 

5- Questionnaire

Question 1 

Though it may be hard to believe, the AIAS is not perfect. A critical analysis of any organization is a
healthy part of its operation. There may be things that you feel the AIAS could do better, or maybe
you see new opportunities or partners to engage. Where do you see room for improvement or
new areas for the organization to expand into?

One of the most significant opportunities for improvement lies in membership value. While
AIAS offers remarkable resources - such as the CRIT journal, FBD grants, honor awards, and
committees or task forces - many members and chapters are unaware of these
opportunities. Without awareness, students miss chances to build their resumes, gain
experience, and develop professionally. Chapters often focus primarily on general events
rather than creating exclusive value for their members, and this gap can reduce overall
engagement and motivation.
Bridging this gap requires ensuring that chapters understand the unique benefits of
membership and know how to provide their members with meaningful experiences. By
showcasing these opportunities clearly, and by guiding chapters to make the membership
experience tangible and visible at the local level, we can inspire students to participate more
actively. This focus would not only strengthen chapters but also reinforce the identity of
AIAS as a resource that supports students where their schools may fall short, creating a
lasting impact on their professional growth.

Question 2

https://docs.google.com/document/d/1C3-roSGiDw5cR3EFffK7orcksfPPa4L4gH4TThLaLeg/edit?tab=t.du5ygl4akvl


In recent years, the AIAS has increased its efforts in advocacy for architecture students on issues
including but not limited to health and wellness, equity, student loan debt, Learning & Teaching
Culture, practice experience, leadership, and technology. What one issue do you personally find
the most important? How would you make progress on this issue as an elected leader on the AIAS
Board of Directors?

The most important issue to me is leadership development and membership engagement.
Many chapters lack a personal guide to help their boards and presidents build sustainable
systems of membership value. As Middle East Regional Director, I worked one-on-one with
chapters during Region 101 sessions to share my experiences as a chapter president,
demonstrating strategies for increasing engagement and member retention. The result was
measurable: the chapters I guided saw the highest membership growth during October,
proving that personalized support can have a direct, tangible effect.
To expand this globally, I would implement a structured approach where chapters receive
tailored guidance on maximizing membership value and developing their boards. This
includes promoting collaboration among chapters through social media, encouraging
chapters to attend and participate in each other’s events, and ensuring that best practices
are shared. 

Kinda Hawash, AIAS
Candidate Questionnaire Answers 

5- Questionnaire

Question 3 

The AIAS has over 250 active chapters across the U.S. and around the world, ranging in size, age
range, and even purpose. How would you use your position on the Board to better connect and
engage our geographically and culturally diverse membership? What resources would you
propose to better serve Chapter leaders seeking to grow their chapters and connect to other
students around the world?
Building connections across AIAS chapters requires intentional platforms for communication
and collaboration. In the Middle East, I promoted chapter events on regional social media,
attended workshops, and hosted podcast episodes with multiple chapters to showcase their
work. These initiatives demonstrated that sharing activities, ideas, and achievements can
inspire other chapters and encourage cross-chapter participation. Many chapters lack ideas
or models to emulate, and exposure to successful examples can spark creativity and
innovation.
As Vice President, I would scale this concept globally by establishing regular, short meetings
every two to three months for chapter presidents. These meetings would provide a forum to
share updates, discuss challenges, highlight successful programs, and foster collaboration
across regions. Additionally, we could provide recorded workshops and event resources
through the AIAS members portal, giving chapters access to tools and strategies that they
might not develop independently. This approach would strengthen both inter-chapter
relationships and the connection between chapters and the national organization, creating a
more cohesive and collaborative global AIAS community.

Question 4

https://docs.google.com/document/d/1C3-roSGiDw5cR3EFffK7orcksfPPa4L4gH4TThLaLeg/edit?tab=t.du5ygl4akvl


Describe how you intend to fulfill the roles and responsibilities of your chosen position on the
Board. Elaborate on your intended communication/action plan and the primary goals you have
for your one-year term.

My approach would focus on consistent, proactive communication and actionable guidance.
As Middle East Regional Director, I started group chats using preferred social media
platforms, sent friendly reminders about emails and deadlines, and followed up persistently.
This approach ensured that chapters remained engaged and accountable while recognizing
that members are balancing busy academic schedules. I plan to expand this globally,
implementing regular check-ins with chapter presidents, personalized follow-ups, and
consistent guidance on responsibilities and opportunities.

I would also introduce tools such as a President’s Manual, which would outline strategies for
creating membership value, running board meetings effectively, and making chapters stand
out locally and nationally. Bi-monthly virtual meetings would allow presidents to share ideas,
receive feedback, and learn from other chapters’ successes. By the end of my term, I aim to
increase both the number of chapters in good standing and the activity level of members
worldwide, replicating the success seen in the Middle East region where active chapters
increased from eight to sixteen in less than a year. My goal is to ensure that chapters have
both the guidance and resources necessary to thrive, empowering them to deliver
meaningful experiences for every member.

Kinda Hawash, AIAS
Candidate Questionnaire Answers 

5- Questionnaire

Question 5

https://docs.google.com/document/d/1C3-roSGiDw5cR3EFffK7orcksfPPa4L4gH4TThLaLeg/edit?tab=t.du5ygl4akvl


6- AIAS POLICY ON INTERN Compensation

Kinda Hawash

11.20.2025



6- AIAS ELECTIONS CODE Of ETHICS

Kinda Hawash

11.20.2025



6- Contact Information

Kinda Hawash

An-Najah National University NNU

President 

kindahawash@gmail.com

+972594971400

Kinda Hawash

@kindahawash   


