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Kinda Hawash, AIAS

22th of November

Jordan Luther, AIAS, NOMA, Assoc. AIA

Past President, Elections Chair, American Institute of Architecture Students
1735 New York Ave NW, Washington, DC 20006

Dear Past President Jordan,

It is with great honor and deep gratitude that | submit my candidacy for Vice President of the 2026-2027
AIAS Board of Directors. As | enter my fifth year in the organization, | often return to the moment where it
all started. It was the day | met my chapter’s founder, Ayman Bitar. | was a second year student who had
no idea what the AIAS truly was, yet the moment he introduced me to our chapter | felt something shift. |
remember going home and telling my parents that one day | wanted to become the president of our
chapter. At the time, that dream felt enormous. | did not know that this simple moment would be the
beginning of a journey that would change my life.

Five years later, | am honored to have served as the president of my chapter last year, and now as the
Middle East Regional Director on the current AIAS Board of Directors. Moving from a member to a local
leadership role to a regional leadership role transformed my understanding of this organization. This year
allowed me to see how intentionally AIAS supports ALL students, how deeply it values representation,
and how genuinely it welcomes chapters from regions that once felt distant from the national community.

During my time as Middle East Regional Director, | focused on member growth and membership value. |
met with chapters across the region to understand their needs and their challenges. | supported their
presidents, strengthened their membership campaigns, and helped them build sustainable structures
that allow students to feel invested and included. We worked to build sustainable systems, connect them
with resources, guide them to lead, and rebuild confidence in what the AIAS can truly offer. The outcome
was not only an increase in engagement but also a noticeable shift in spirit. Students felt seen and
supported. They felt that they belonged in this organization. Most importantly, they felt that the AIAS
genuinely cared about their growth.

When | attended my first Grassroots conference this summer, | remember the feeling | had when sitting
in the Board meeting room as the Past Board delivered their final words. | saw the love and the gratitude
shared between board members who were saying goodbye. At that moment, | realized that | was
nowhere near ready to say goodbye myself. | knew that | wanted to stay in that room for another year. |
wanted to continue giving, serving, and supporting the students who make this organization what it is.

The AIAS has given me a Family, a sense of belonging, and a purpose that | carry with me every day. It
has shaped me as a leader and as a person. The Vice Presidency would allow me to expand the work |
began in the Middle East and bring it to the entire organization. It would be an honor to continue serving
this organization that has given me so much, and to bring my dedication, clarity, and gratitude to the Vice
Presidency.

| also need to express my gratitude for you Jordan, our Past President. Working with you and being your
friend changed my experience in ways you may never fully understand. From the moment you wrote to
my university to ask them to support my trip to participate in the elections last year, you showed me
what true leadership looks like. Your message reminded me that this organization wanted me here just as
much as | wanted to be here. | am so grateful for your presence, your guidance, and the friendship that
has grown far beyond our roles. You are one of the many reasons | want to continue serving on this
Board.

Warm Regards,

Kinda, AIAS - Middle East Regional Director 25'-26' 1- letter of intent




KINDA HAWASH, AIAS

kindahawash@gmail.com | +972594971400

EDUCATION

« Bachelor of Architecture Engineering
An-Najah National University, Palestine

« High School Education
The Fourth high school for girls, Saudi Arabia

WORRK EXPERIENCE

» Research and Teaching Assistant 29th Sep 2025 - Now
In architecture engineering department - An-Najah National University

« 3D Visualizer in an interior design architectural office 23th Feb 2024 - Now
Remote Part Time job at Creative Designs firm

» Revit Course instructor (for 2 times) 2024 - 2025
Course outlines and teaching for our students institute

« Intern architect at Sakakini and Partners July - Sep 2024
Summer intern at a local firm

HONORS AND CONFRENCES

 Finals participants in ChemECube competition - AIChE conference Oct 2024
Marketing manager, the first middle eastern team to be elected for finals in San Diego, California

« Alumni exchange student Sep 2024
Announced alumni after in-person exchange in ASU, Arizona

« st place winner of architectural virtual competition with ASU May 2024
1st place among teams, and among individuals

« The AIAS Chapter Honor Award for the second time in a row Jan 2024
contributed with our chapter AIAS-NNU

NATIONAL INVOLVEMENT
- Middle East Regional Director - Board of Directors 2025-2026
AIAS Liaison in AlA strategic counsel 2024-2026
Member in the Governance Committee 2024-2025
Member in the FBD Committee 2023-2024
Member in the Membership Committee 2022-2023

LOCAL INVOLVEMENT - NNU
« Chapter President 2024-2025
« Activities Coordinator 2023-2024

» Video editor volunteer 2022-2021
« Member 2021-2022
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An-Najah National University Faculty of Engineering & Information Technology

Dean’s office arooll Libo

Date: November 18, 2025

To whom it may concern,

Thus letter confirms An-Najah National Umversity's support for Kinda Hawash's candidacy for ATAS
Vice President for the 2026-2027 term. We are aware of the responsibilities the role entails.

As Kinda's professor and now colleague, I have witnessed her dedication to the AIAS, her strong
leadership, and her passion for student community development. Her four years of active involvement,
including her impactful work as the 2024-2025 Middle East Regional Director, demonstrate her ability
to expand chapters and strengthen engagement internationally experiences directly relevant to the Vice
President's mission.

Within our school, Kinda is known for her professionalism, reliability, and initiative. Her role as a
research and teaching assistant keeps her connected to student needs, and she consistently exhibits the

maturity, commumication skills, and organizational capabilities necessary for this leadership position.

We wholeheartedly support her candidacy and believe she will bring comunitment, integrity, and vision
to the AIAS Board of Directors.

This letter serves as our formal endorsement of Kinda Hawash for Vice President.
Please don't hesitate to contact me for any further inquiries,

Sincerely,

Dr. HAJ HUSSEIN Muhannad.
Dean of Faculty of Engineering
An Najah National University:.
Mobile: +972 599 877 908
Email: haj myj@najah.edu

| | /{/K—*ﬂ—” g
.-'I A l,/ \
v, i

University Faculty | D6 0O 0 DANajahy

3- Letter of School Support




A | A S 2025-2026 AIAS NNU Chapter

An __Naj‘? h National The American Institute of Architecture Students
Universi tyC ha pter An-Majah National University Chapter
MNablus-Palestine

19.11.2025

To: The AIAS Organization

Subject: Recommendation for Kinda Hawash — Candidate for AIAS Vice President
(2026-2027)

To the Elections Committee,

It is with great respect and full confidence that | recommend Kinda Hawash, our former Chapter
Leader of AIAS An-Najah National University, for the distinguished position of AIAS Vice President
for the 2026-2027 term. As the former Vice President of our chapter, | had the privilege of working
closely with Kinda throughout the year, and | witnessed firsthand how her leadership,
professionalism, and vision shaped not only our chapter’s growth but the development of the entire
Middle East region.

During her term as AIAS Middle East Director, Kinda elevated the region's visibility in a way we
had never experienced before. She placed a strong focus on strengthening the presence of Middle
Eastern chapters within the broader AIAS network, ensuring our voices, cultural identity, and
architectural perspectives were represented internationally. Through continuous communication,
regional collaborations, and well-planned cross-chapter initiatives, she built a stronger bridge
between our region and the global AIAS community.

Within our own chapter, Kinda's impact was just as remarkable. In her time as Activity Coordinator
and later as Chapter President, she expanded our reach, strengthened our internal structure, and
guided us through projects that blended sustainability with Palestinian cultural identity. She has an
exceptional ability to unite a team, delegate tasks with clarity, and create a supportive environment
that empowers students to participate confidently and grow professionally. Her leadership balances
strategic thinking with heartfelt compassion, and she naturally encourages everyone around her to
strive for excellence.

One of the qualities | have always admired in Kinda is her empathy. She doesn’t simply lead she
uplifts. She takes the time to mentor students individually, supports both their personal and
academic development, and steps in with genuine care whenever someone faces difficulties. |
personally experienced this throughout multiple projects, where her guidance and willingness to
help were invaluable.

| am confident that Kinda is more than ready for the responsibilities of AIAS Vice President. Her
regional leadership experience, her ability to create meaningful international connections, and her
forward-thinking mindset make her an outstanding candidate. She has already proven she can
elevate a region now she is prepared to elevate the entire organization.

—_—
Sincerely,
Abdelrahman Hawash
AIAS - NNU Past Vice President

An-Najah National University Chapter - Nablus - Palestine

a.hawash2003@gmail.com +970 592 492 666
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Kinda Hawash, AIAS

Candidate Questionnaire Answers

Question 1

We all love the AIAS for different reasons, but it takes a critical and constructive analysis of the
institutions we appreciate most to continue to evolve them into entities that can support each
new generation of membership. Why are you running for a position on the AIAS Board of
Directors? What about the organization and its membership motivates you to seck a leadership
position?

| am running for Vice President because | feel | still have more to give to an organization that
has profoundly shaped my journey as an architecture student and as a leader. Over the past
five years, | have experienced AIAS from multiple perspectives: as a member, chapter board
member, chapter president, and now as Middle East Regional Director. Each role has given
me insight into the needs and challenges of members, chapter boards, and chapter
presidents. | have seen what works, what is missing, and where guidance can make the
most impact. These experiences have prepared me to bridge gaps between chapters, their
members, and the national organization, ensuring that each participant experiences the full
value of AIAS membership.

The moment | realized | could contribute on a global scale was during Chapter Growth
Month in October. The chapters in the Middle East outperformed every other region in
membership growth. Witnessing this outcome demonstrated that the guidance and
strategies | shared with these chapters were producing measurable results. It also made me
recognize that these approaches could benefit chapters everywhere.

Question 2

Though it may be hard to believe, the AIAS is not perfect. A critical analysis of any organization is a
healthy part of its operation. There may be things that you feel the AIAS could do better, or maybe
you see new opportunities or partners to engage. Where do you see room for improvement or
new areas for the organization to expand into?

One of the most significant opportunities for improvement lies in membership value. While
AIAS offers remarkable resources - such as the CRIT journal, FBD grants, honor awards, and
committees or task forces - many members and chapters are unaware of these
opportunities. Without awareness, students miss chances to build their resumes, gain
experience, and develop professionally. Chapters often focus primarily on general events
rather than creating exclusive value for their members, and this gap can reduce overall
engagement and motivation.

Bridging this gap requires ensuring that chapters understand the unique benefits of
membership and know how to provide their members with meaningful experiences. By
showcasing these opportunities clearly, and by guiding chapters to make the membership
experience tangible and visible at the local level, we can inspire students to participate more
actively. This focus would not only strengthen chapters but also reinforce the identity of
AIAS as a resource that supports students where their schools may fall short, creating a
lasting impact on their professional growth.

5- Questionnaire
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Kinda Hawash, AIAS

Candidate Questionnaire Answers

Question 3

In recent years, the AIAS has increased its efforts in advocacy for architecture students on issues
including but not limited to health and wellness, equity, student loan debt, Learning & Teaching
Culture, practice experience, leadership, and technology. What one issue do you personally find
the most important? How would you make progress on this issue as an elected leader on the AIAS
Board of Directors?

The most important issue to me is leadership development and membership engagement.
Many chapters lack a personal guide to help their boards and presidents build sustainable
systems of membership value. As Middle East Regional Director, | worked one-on-one with
chapters during Region 101 sessions to share my experiences as a chapter president,
demonstrating strategies for increasing engagement and member retention. The result was
measurable: the chapters | guided saw the highest membership growth during October,
proving that personalized support can have a direct, tangible effect.

To expand this globally, | would implement a structured approach where chapters receive
tailored guidance on maximizing membership value and developing their boards. This
includes promoting collaboration among chapters through social media, encouraging
chapters to attend and participate in each other’s events, and ensuring that best practices
are shared.

Question 4

The AIAS has over 250 active chapters across the U.S. and around the world, ranging in size, age
range, and even purpose. How would you use your position on the Board to better connect and
engage our geographically and culturally diverse membership? What resources would you
propose to better serve Chapter leaders secking to grow their chapters and connect to other
students around the world?

Building connections across AIAS chapters requires intentional platforms for communication
and collaboration. In the Middle East, | promoted chapter events on regional social media,
attended workshops, and hosted podcast episodes with multiple chapters to showcase their
work. These initiatives demonstrated that sharing activities, ideas, and achievements can
inspire other chapters and encourage cross-chapter participation. Many chapters lack ideas
or models to emulate, and exposure to successful examples can spark creativity and
innovation.

As Vice President, | would scale this concept globally by establishing regular, short meetings
every two to three months for chapter presidents. These meetings would provide a forum to
share updates, discuss challenges, highlight successful programs, and foster collaboration
across regions. Additionally, we could provide recorded workshops and event resources
through the AIAS members portal, giving chapters access to tools and strategies that they
might not develop independently. This approach would strengthen both inter-chapter
relationships and the connection between chapters and the national organization, creating a
more cohesive and collaborative global AIAS community.

5- Questionnaire
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Kinda Hawash, AIAS

Candidate Questionnaire Answers

Question 5

Describe how you intend to fulfill the roles and responsibilitics of your chosen position on the
Board. Elaborate on your intended communication/action plan and the primary goals you have
for your one-year term.

My approach would focus on consistent, proactive communication and actionable guidance.
As Middle East Regional Director, | started group chats using preferred social media
platforms, sent friendly reminders about emails and deadlines, and followed up persistently.
This approach ensured that chapters remained engaged and accountable while recognizing
that members are balancing busy academic schedules. | plan to expand this globally,
implementing regular check-ins with chapter presidents, personalized follow-ups, and
consistent guidance on responsibilities and opportunities.

| would also introduce tools such as a President’s Manual, which would outline strategies for
creating membership value, running board meetings effectively, and making chapters stand
out locally and nationally. Bi-monthly virtual meetings would allow presidents to share ideas,
receive feedback, and learn from other chapters’ successes. By the end of my term, | aim to
increase both the number of chapters in good standing and the activity level of members
worldwide, replicating the success seen in the Middle East region where active chapters
increased from eight to sixteen in less than a year. My goal is to ensure that chapters have
both the guidance and resources necessary to thrive, empowering them to deliver
meaningful experiences for every member.

5- Questionnaire
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AMERICAN INSTITUTE OF ARCHITECTURE STUDENTS
POLICY ON COMPENSATION FOR INTERNS

In July 1993, the AIAS Board of Directors adopted a “Public Policy on Uncompensated Interns.” The
policy has been subsequently reviewed and reaffirmed by the Board and reads as follows:
The AIAS maintains that employers must properly compensate all employees.
Compensation must be in compliance with the regulations for the jurisdiction in
which they are working.

In 2010, AIAS crafted a public statement on intern compensation in conjunction with the
Association of Collegiate Schools of Architecture and the American Institute of Architects, which
reads as follows:
The Association of Collegiate Schools of Architecture, the American Institute of
Architects, and the American Institute of Architecture Students recognize that
architects are bound by law and ethics to pay interns, and strongly advocate for
the appropriate compensation of architectural students and interns. Because of
current economic transformations, some architects have both solicited and
accepted the services and labor of interns without pay. We strongly urge
architectural firms and other for-profit employers to respect the law and comply
with the ethical standards of our profession, and we strongly encourage interns to
refuse to accept employment without pay, and to notify the Department of Labor
in cases where employers propose such an arrangement. For more information on
labor laws and professional ethics, please see the AlA Code of Ethics and the US.
Labor Department standards under the Fair Labor Standards Act.

The ACSA, AlA, and AIAS further support architects, students, and recent graduate
doing pro-bono work. We recognize the distinction between unpaid work for
profit-making employers, and unpaid work for non-profit organizations,
communities in need, and volunteer activities, which allows participants to
determine their own hours and degree of involvement. The AlA has established
guidelines for service that are provided on a Pro Bono basis. They can be found
under the member section of the AlA website.

POLICY ON COMPENSATION FOR INTERNS AFFIRMATION

As a way of confirming that the AIAS is not promoting or being promoted by architects employing
unpaid interns, we ask that each participant in an official AIAS function review and sign the
following statement. We appreciate your participation in our event and thank you for your
support of our position against unpaid internships. This position is supported as well by the Board
of Directors of the Association of Collegiate Schools of Architecture (ACSA] and the American
Institute of Architects (AlA).

name: Kinda Hawash

I do hereby affirm that | understand and support the AIAS policy on the compensation for interns. If
| employee interns, | further affirm that | do not use unpaid architectural interns in my professional
practice when applicable by federal wage and hour laws.

Signature: %E/M% A 7 »)

VA A A4

Date:11.20.2025

2024 AIAS Elections Guidelines - Candidacy Declaration Packet
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AMERICAN INSTITUTE OF ARCHITECTURE STUDENTS
A I A S 1012 141h S NN, Suite 815, Washingion, DC 20005
207 308 0075

AMERICAN INSTITUTE OF ARCHITECTURE STUDENTS
ELECTIONS CODE OF ETHICS

Elections are a critical step by which the American Institute of Architecture Students is governed.
Annual elections, as outlined in the Bylaws and the Rules of the Board, ensure that the
membership of the organization participates in the selection of the best candidates to serve on
the national Board of Directors.

Individuals elected to the Board of Directors represent the membership and ensure the continued
success of the organization. Therefore, participants who are involved in the elections process,
including candidates and Board Members, are expected to demonstrate the highest standards of
professionalism, integrity, and good judgment.

Confidentiality is required of all participants in the elections process. Participants should not
discuss details of the elections process to the general membership before, during or after FORUM.
Elections information that is considered public knowledge, and therefore can be shared with the
membership, occurs during the General Business Sessions and at the General Assemblies.

Campaigning is strictly prohibited prior to FORUM. Conversation between chapters regarding
candidates should not take place. Campaigning will only begin at the first General Assembly of
FORUM.

Campaigning during FORUM shall be professional. Candidates and candidate support groups
should be respectful in their campaigning efforts. Disrespectful campaigning will be a violation of
the Elections Code of Ethics, and will be grounds for immediate review by the Past President.

Campaigning materials should follow the Election Guidelines, and should be distributed in
appropriate venues only. Appropriate venues include FORUM General Business Sessions, General
Assemblies, and Quad Breakouts.

As leaders of this organization, and future leaders of this profession, we must uphold the highest
ethical practice. Questionable behavior during elections will not be tolerated. Any concerns should
be immediately raised with the Past President.

ELECTIONS CODE OF ETHICS AFFIRMATION

To promaote the highest level of professionalism during elections, we ask that each participant in
the elections process review and sign the following statement. We appreciate your participation
and thank you for your support and dedication to the organization.

Name: Kinda Hawash

I do hereby affirm that | have read, understand and agree to abide by the AIAS Elections Code of
Ethics and the Elections Guidelines.

Signature: _____%m\r

Date: 11.20.2025

Please submit this form with your confirmation for participation.

2024 AIAS Elections Guidelines - Candidacy Declaration Packet
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AMERICAN INSTITUTE OF ARCHITECTURE STUDENTS

A I A S 1012 144h ¢ NW, Suite 415, Washington, DC 20005
202 308 0075
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AMERICAN INSTITUTE OF ARCHITECTURE STUDENTS
CANDIDATE CONTACT INFORMATION FORM

Candidate contact information will only be used by the Past President to communicate
elections-related information. If provided, social media handles will be shared when
candidates are posted publicly on AIAS website and social media.

Name (as preferred): _Kinda Hawash

chapter: An-Najah National University NNU

Chapter Leadership Position (if any): President

Mobile Phone Number: +972594971400

Social Media Account Handles (optionail):

o Facebook: Kinda HawaSh

o Twitter: @

o Instagram: _@Kindahawash

o Other:

2024 AIAS Elections Guidelines - Candidacy Declaration Packet
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