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KINSLEI
SCROGGS

GRADUATE ARCHITECTURE STUDENT E: kinsleiscroggs@gmail.com

Dear Past President Jordan Luther,

My name is Kinslei Scroggs, and | am writing to express my intent to run for the position of South Quad Director for the
American Institute of Architecture Students. My commitment to the AIAS has shaped my growth as a leader, a designer,
and a member of a community that believes in empowering students.

This past year, as President of the Louisiana Tech University chapter, | had the privilege of leading our organization
through a massive transformation period. One of the accomplishments | am most proud of is fully funding our chapter’s
trip to its first-ever FORUM. For all of our members, me included, it was their first exposure to the national scale of the
AIAS, and the possibility that this organization brings to architectural education. Witnessing their excitement, their
creative spark, and their sense of belonging reaffirmed my belief in the importance of strong leadership and accessible
opportunities within our Quad.

Experiences like that taught me how essential it is for chapters to feel supported, connected, and included in the broader
AIAS community. As South Quad Director, | hope to extend that same sense of empowerment across the region. | want
to ensure that students from all chapters, regardless of their size or resources, can experience the opportunities that the
AIAS has to offer.

My leadership is rooted in empathy, collaboration, and a dedication to building platforms where others can step forward.
I aim to strengthen the ties between South Quad chapters, expand communication channels, and help chapters access
the resources they need to thrive. Most importantly, | want to continue cultivating a Quad where students feel valued,
heard, and inspired to contribute their unique perspectives to our collective mission.

Thank you for your time, your service, and your continued support of AIAS students. It would be an honor to serve as
South Quad Director and to help carry forward the momentum that leaders like you have built.

Sincerely,

-

Kinslei Scroggs




contact

E: kinsleiscroggs@gmail.com

C: 225300 3413

education

MASTERS IN ARCHITECTURE
School of Architecture, Louisiana Tech
University

2025-Present

BACHELOR IN ARCHITECTURE
School of Architecture, Louisiana Tech
University

2021-2025

skills

Leadership

Team Coordination

Public Speaking
Communication

Event Planning

Budget Management
Problem Solving

Member Engagement

Cross Chapter Collaboration

KINSLEI SCROGGS

experience

PRESIDENT 2024-2025

Louisiana Tech University Chapter

* Led the chapter through a period of major
organizational growth and increased
engagement

e Fully funded the chapter’s first-ever trip to
FORUM

* Strengthened chapter operations by improving
communication, budgeting, and event
planning structures

MEMBER 2024-2025
National AIAS Membership
Committee

» Collaborated with national officers to analyze
membership tfrends and improve accessibility
for chapters of varying sizes

* Contributed to strategy discussions to
increase recruitment, retention, and equitable
engagement across regions.

SOUTH REGIONAL 2019-2021
REPRESENTATIVE

Louisiana State 4-H

* Represented all parish clubs in the South
Region at the state level

* Organized leadership workshops, conferences,
and student outreach

e Developed early experience in cross-school
coordination and student advocacy

awards

AlA Louisiana Members Choice Award
Robbie Award for Architecture

Alpha Rho Chi Medal

Pheoba Mathys Endowed Scholarship



Clark Malchow Hale Hall
Assistant Professor School of Design
Architecture + Interior Design 201 Mayfield Avenue
Louisiana Tech University Ruston, LA 71272

To Whom it May Concern,

| am writing to wholeheartedly recommend Kinslei Scroggs, a distinguished graduate-level architecture
student at Louisiana Tech University, for the position of South Quad Representative and Director
within the National Chapter of the American Institute of Architecture Students (AIAS). As her faculty
advisor, mentor, and colleague and long-standing supporter of the AIAS chapter at our institution, |
have had the privilege of witnessing Miss Scroggs's exceptional leadership and dedication firsthand.
Her academic excellence, combined with her proactive involvement in extracurricular activities,
positions her as an ideal candidate to elevate the organization’s mission at the national level. Louisiana
Tech University fully supports her pursuit of this role, recognizing her potential to foster meaningful
connections between emerging architects and the broader professional community.

Miss Scroggs has demonstrated unparalleled commitment to the Louisiana Tech University AIAS
Chapter, serving as a liaison between foundational and professional-level students, president during
her fourth year of undergraduate studies, and president ex-officio in her current graduate year, where
she has assisted the incumbent president in fulfilling philanthropic and public service responsibilities.
Her leadership culminated in organizing the chapter’s first successful fiscal and physical fundraiser,
which enabled seven students to attend the FORUM in Austin, Texas, last January, effectively bridging
the gap between academic pedagogy and professional practice. Through these efforts, Miss Scroggs

has not only enhanced the chapter’s visibility and impact, but also inspired her peers to engage more
deeply in AIAS initiatives, showcasing her ability to drive collective success and innovation.

In supporting Miss Scroggs’s larger academic and professional ventures, Louisiana Tech University is
fully aware of her desire to seek a seat on the AIAS Board of Directors and understands the implications
of such a commitment, including the time and responsibilities it entails alongside her graduate studies.
We are confident that her proven track record of dedication to the local chapter, the development of
her colleagues, and the enhancement of AIAS's image at our university will translate seamlessly to her
contributions towards more regional and national leadership opportunities. | recommend her without
reservation and am available for any further discussion regarding her qualifications.

Sincerely,

o L e

Clark J. Malchow

AIAS Chapter Faculty Advisor
Louisiana Tech University
(504).270.9544




Macy Mclean

Senior Architecture Student
Louisiana Tech University
macylaine03@gmail.com

18th November 2025

To whom this may concern,

My name is Macy Mclean, and | am currently a fourth year studying Architecture at
Louisiana Tech University. It is my pleasure to recommend Kinslei Scroggs for the
position of AIAS South Quad Director. As a fellow student who has worked closely with
her in our chapter, | have seen firsthand how her leadership qualities and commitment
to the mission of AIAS make her an excellent candidate for this role.

Throughout my time working with Kinslei, | have been consistently impressed by her
ability to balance academic responsibilities with active involvement in our
organization. From leading the chapter this past year as president to allowing us the
opportunity to attend FORUM for the first time, her leadership and organization reflect
the kind of maturity and initiative that this position demands. She approaches every
task with professionalism and a positive attitude, even when managing a myriad of
deadlines or unexpected challenges.

Kinslei has demonstrated strong leadership in chapter activities, leading events, and
mentoring the future of the chapter; it is clear that she genuinely cares about the
success and well being of our members. She listens carefully, communicates clearly,
and shows initiative in every situation she is in. Her ability to bring people together
and stay organized during busy quarters shows that she understands what it means to
represent our chapter on a larger scale. | believe this experience has fully prepared
her for the responsibility of serving and leading students across the South Quad.

What stands out most about Kinslei is her commitment to growing the AIAS
community. She shows an authentic passion for elevating student voices and creating
opportunities for collaboration, not only between chapters in the state but also across
the South Quad. Her dedication is matched by a steady and reliable presence that
others in the chapter naturally look up to. | am confident that she will bring the same
level of enthusiasm and thoughtful leadership to the South Quad Director position.

Thank you for your time and consideration. | strongly support Kinslei Scroggs in her
application, and believe she will be an excellent representative of our chapter and of
the South Quad. Please feel free to contact me at macylaine03@gmail.com if any
further information is needed.

Sincerely,

Macy Mclean




CANDIDATE QUESTIONNAIRE

1 We all love the AIAS for different reasons, but it fakes a critical and
|

constructive analysis of the institutions we appreciate most to continue

to evolve them into entities that can support each new generation of
membership. Why are you running for a position on the AIAS Board of
Directors? What about the organization and its membership motivates you to
seek a leadership position?

| am running for the AIAS Board of Directors because this organization has
honestly shaped who | am as a student, a leader, and a future architect. Serving
as President of the Louisiana Tech University chapter, | witnessed firsthand how
transformative the AIAS can be when students feel supported and connected.
Fully funding our chapter’s first-ever trip to FORUM showed me the power of
access, and how exposure to the national AIAS can ignite confidence, ambition,
and a sense of belonging in students.

What motivates me most is the diversity of experiences, backgrounds, and passions
within our membership. Every chapter, whether large or small, has students who
bring something unique to the table. | want to serve on the Board to ensure that

all these voices are heard and empowered. | am running because | want to help
cultivate the sense of community, support, and momentum that helped me grow,
and extend those opportunities to every student in the South Quad.

analysis of any organization is a healthy part of its operation. There may

be things that you feel the AIAS could do better, or maybe you see
new opportunities or partners to engage. Where do you see room for
improvement or new areas for the organization to expand into?

2 Though it may be hard to believe, the AIAS is not perfect. A critical
|

The AIAS already supports students in meaningful ways, but there are areas where
we can strengthen our impact. One of the clearest opportunities | see is room for
growth in cross-chapter collaboration. Many small or newer chapters struggle in
isolation, unaware of the strategies and resources that thriving chapters use. By
creating more structured Quad-level programming and regional cross-chapter
projects we can help chapters learn from each other rather than struggle alone.
My own chapter was small and largely unaware of the resources, programs,

and opportunities that the AIAS offers at the national level, simply because no
one knew where to begin. It wasn’t until members took the initiative to contact
national leadership that we fruly understood what was available to us. That
experience made it clear that the communication should not depend on chapters
reaching out for help; it should begin with the national organization reaching out
to chapters, especially those who may feel disconnected or unsure of their place
within the AIAS network.




CANDIDATE QUESTIONNAIRE

3 In recent years, the AIAS has increased its efforts in advocacy for
| |

architecture students on issues including but not limited to health and

wellness, equity, student loan debt, Learning & Teaching Culture,
practice experience, leadership, and technology. What one issue do you
personally find the most important? How would you make progress on this
issue as an elected leader on the AIAS Board of Directors?

The advocacy issue most important to me is Learning & Teaching Culture.
Architecture students often struggle with burnout, unhealthy studio norms, and

a culture that praises exhaustion instead of balance. | believe improving studio
culture is foundational to every other issue, from wellness, to equity, to academic
success. As an elected leader, | would focus on two strategies: Amplify existing
national resources by making them more accessible to chapters, especially
smaller ones that may not know how to implement teaching-culture initiatives.
Create Quad-level mental health and studio culture roundtables, inviting students
to share concerns and strategies in a supportive environment. Positive learning
environments don't just impact grades, they shape who we become as architects
and how we approach future workplaces.

world, ranging in size, age range, and even purpose. How would you

use your position on the Board to better connect and engage our
geographically and culturally diverse membership? What resources would
you propose to better serve Chapter leaders seeking to grow their chapters
and connect to other students around the worlde

l' The AIAS has over 250 active chapters across the U.S. and around the
| |

The South Quad is incredibly diverse in chapter size, culture, and level of
engagement. As South Quad Director, my priority would be building consistent,
personal, and accessible lines of communication. | would do this by hosting
monthly Quad check-ins to update chapters, share resources, and provide a
space for peer support. | would also like to create a Quad resource hub with
templates for funding, event planning, membership recruitment, and leadership
transition, tools that small chapters especially need. My goal is for every chapter,
regardless of location, size, or experience, to feel seen, supported, and connected
to the AIAS.




CANDIDATE QUESTIONNAIRE

your chosen position on the Board. Elaborate on your intended
communication/action plan and the primary goals you have for your
one-year term.

5 Describe how you intend to fulfill the roles and responsibilities of
|

As South Quad Director, my approach will be grounded in transparency, proactive
communication, and consistent support. My communication/action plan includes:

Monthly Quad Meetings: Short, structured virtual check-ins open to all members,
not just officers.

Quarterly Chapter Reports: A simple form for chapters to share updates,
challenges, and needs.

Direct Outreach: Personalized communication with every chapter at the start of
the term to establish expectations, goals, and a consistent support relationship.
Resource Development: Providing editable templates for fundraising, event
planning, membership drives, and leadership transitions..

Advocacy Integration: Bringing critical national issues, like mental health and
studio culture, to the regional level with actionable chapter guides.

My primary goals for the year are:

Strengthen chapter-to-chapter and chapter-to-director communication.
Increase access to national AIAS experiences for under-resourced chapters.
Create a sustainable resource system that future South Quad Directors can
build on.

Ensure every chapter feels represented, valued, and supported.

The role of South Quad Director is about showing up, listening well, and creating
opportunities that outlast your term. | am committed to doing that any way | can.




THE AMERICAN INSTITUTE
OF ARCHITECTURE STUDENTS

POLICY ON COMPENSATION FOR INTERNS

In July 1993, the AIAS Board of Directors adopted a “Public Policy on Uncompensated Interns.” The policy
has been subsequently reviewed and reaffirmed by the Board and reads as follows:

The AIAS maintains that employers must properly compensate all employees.
Compensation must be in compliance with the regulations for the jurisdiction in which they
are working.

In 2010, AIAS crafted a public statement on intern compensation in conjunction with the Association of
Collegiate Schools of Architecture and the American Institute of Architects, which reads as follows:

The Association of Collegiate Schools of Architecture, the American Institute of Architects,
and the American Institute of Architecture Students recognize that architects are bound by
law and ethics to pay interns, and strongly advocate for the appropriate compensation of
architectural students and interns. Because of current economic transformations, some
architects have both solicited and accepted the services and labor of interns without pay.
We strongly urge architectural firms and other for-profit employers to respect the law and
comply with the ethical standards of our profession, and we strongly encourage interns to
refuse to accept employment without pay, and to notify the Department of Labor in cases
where employers propose such an arrangement. For more information on labor laws and
professional ethics, please see the AIA Code of Ethics and the U.S. Labor Department
standards under the Fair Labor Standards Act.

The ACSA, AlA, and AIAS further support architects, students, and recent graduate doing
pro-bono work. We recognize the distinction between unpaid work for profit-making
employers, and unpaid work for non-profit organizations, communities in need, and
volunteer activities, which allows participants to determine their own hours and degree of
involvement. The AIA has established guidelines for service that are provided on a Pro
Bono basis. They can be found under the member section of the AIA website.

POLICY ON COMPENSATION FOR INTERNS AFFIRMATION

As a way of confirming that the AIAS is not promoting or being promoted by architects employing unpaid
interns, we ask that each participant in an official AIAS function review and sign the following statement.
We appreciate your participation in our event and thank you for your support of our position against unpaid
internships. This position is supported as well by the Board of Directors of the Association of Collegiate
Schools of Architecture (ACSA) and the American Institute of Architects (AIA).

Name: _Kinslei Scroggs

| do hereby affirm that | understand and support the AIAS policy on the compensation for interns. If |
employee interns, | further affirm that | do not use unpaid architectural interns in my professional practice
when applicable by federal wage and hour laws.

Signature: /Z: %

e

Date: 11/22/2025

1735 New York Ave NW, Washington, DC 20006 | Mailing: PO Box 2005, Reston, VA 20195
aias.org | 202-808-0075




THE AMERICAN INSTITUTE
OF ARCHITECTURE STUDENTS

ELECTIONS CODE OF ETHICS

Elections are a critical step by which the American Institute of Architecture Students is governed. Annual
elections, as outlined in the Bylaws and the Rules of the Board, ensure that the membership of the
organization participates in the selection of the best candidates to serve on the national Board of Directors.

Individuals elected to the Board of Directors represent the membership and ensure the continued success
of the organization. Therefore, participants who are involved in the elections process, including candidates
and Board Members, are expected to demonstrate the highest standards of professionalism, integrity, and
good judgment.

Confidentiality is required of all participants in the elections process. Participants should not discuss
details of the elections process to the general membership before, during or after FORUM. Elections
information that is considered public knowledge, and therefore can be shared with the membership, occurs
during the General Business Sessions and at the General Assemblies.

Campaigning is strictly prohibited prior to FORUM. Conversation between chapters regarding candidates
should not take place. Campaigning will only begin at the first General Assembly of FORUM.

Campaigning during FORUM shall be professional. Candidates and candidate support groups should be
respectful in their campaigning efforts. Disrespectful campaigning will be a violation of the Elections Code
of Ethics, and will be grounds for immediate review by the Past President.

Campaigning materials should follow the Election Guidelines, and should be distributed in appropriate
venues only. Appropriate venues include FORUM General Business Sessions, General Assemblies, and
Quad Breakouts.

As leaders of this organization, and future leaders of this profession, we must uphold the highest ethical
practice. Questionable behavior during elections will not be tolerated. Any concerns should be immediately
raised with the Past President.

ELECTIONS CODE OF ETHICS AFFIRMATION

To promote the highest level of professionalism during elections, we ask that each participant in the
elections process review and sign the following statement. We appreciate your participation and thank you

for your support and dedication to the organization.

Name: Kinslei Scroggs

| do hereby affirm that | have read, understand and agree to abide by the AIAS Elections Code of Ethics and
the Elections Guidelines.

Signature: Z: ?L/

Date: _11/22/2025

Please submit this form with your confirmation for participation.

1735 New York Ave NW, Washington,




THE AMERICAN INSTITUTE
OF ARCHITECTURE STUDENTS

CANDIDATE CONTACT INFORMATION FORM

Candidate contact information will only be used by the Past President to communicate elections-related
information. If provided, social media handles will be shared when candidates are posted publicly on AIAS
website and social media.

Name (as preferred): __Kinslei Scroggs

Chapter: _Louisiana Tech University

Chapter Leadership Position (if any): _Past President

Email Address: Kinsleiscroggs@gmail.com

Mobile Phone Number: (225)'300'3413

Social Media Account Handles (optional):

o Facebook:

o Twitter: @

o Instagram:

o Other:

1735 New York Ave NW, Washington, DC 20006 | Mailing: PO Box 2005, Reston, VA 20195
aias.org | 202-808-0075




