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Jordan Luther, AIAS, Assoc. AIA, NOMA, Past President
American Institute of Architecture Students
1735 New York Avenue, NW WASHINGTON D.C. 20006-5292

Past President Jordan Luther,

When we first met nearly three years ago, I would have never imagined that I would find myself 
writing this letter of intent to run to be the next president of the AIAS. After nearly five years of being 
in this organization at varying levels of leadership, I have witnessed the impact that this community 
has on its members. The AIAS is commonly referred to as a family, or a place that many call a “home 
away from home”. Its a group of students who all share a passion for connection, and that passion is 
what continues to push the organization forward. 

The AIAS is part of who I am. While my time with the organization itself is limited, I believe that the 
values for which it represents have always been a part of me as an individual. I always find myself 
searching for opportunities to serve those who shape my journey, and that has led to me to this 
application. I have served as the AIAS Northeast QUAD Director, a NCARB Student Licensing Advisor, 
a NAAB Site Visitor, and countless other avenues that put me in a position to represent the values that 
this organization embodies. To serve as an advocate for every student who attends their first AIAS 
meeting searching for that new family, to represent every member of our AIAS family who is following 
their own journey, to constantly remain curious, and continue to stay grounded in the mission of our 
organization.

In my time as a leader in this organization I have learned that a strong leader embodies two main 
characteristics. Courage and Curiosity. Strong leaders need to have the courage to lead into uncharted 
territory and to embrace failures and victories alike. Strong leaders need to never forget the curiosity 
that led to them coming to their first AIAS meeting. The curiosity that lit a spark in their minds for 
what they can become if they continue their journey. When both courage and curiosity meet, you 
land directly at the heart of our organization. Constantly redefining, reacting, and growing. In order to 
lead this organization, I have learned from leaders, such as yourself, that the tenants of courage and 
curiosity are essential.

It has been a privilege to lead alongside you and to be a part of a team that shares the same passion 
for this organization. The AIAS is a family to me, and it would be an honor to be able to lead us into 
our next chapter. So with that being said, I hereby declare my intent to run to be the 2026-2027 
President of the American Institute of Architecture Students.

Thank you,

Luke Vastano, AIAS
AIAS Northeast QUAD Director



Luke Vastano, AIAS
Education
Thomas Jefferson University: Philadelphia, PA
Bachelor of Architecture, 2021-2025
Master of Urban Design, 2024-2026

Rowan College of South Jersey: Vineland, NJ
Associate of Arts, 2021

Leadership Experience
AIAS Northeast QUAD Director
2025-2026

AIAS Thomas Jefferson University Chapter 
President
2023-2024, 2024-2025

Strategic Planning Task Force Board Liaison
2025-2026

Climate Action and Sustainability Task Force 
Co-Chair
2024-2025

Student Health and Wellbeing Task Force 
Member
2023-2024

NCARB Student Licensing Advisor, Region 2
2021-2025

NAAB Site Visitor: Student Representative
2024-2025

Tau Sigma Delta Honor Society Member
Inducted 2023

Thomas Jefferson University Honors Program
Admitted in 2021

Professional 
Experience
Gensler, Philadelphia, PA
•	 Summer Research Fellow - 2025 

Cohort
•	 Design Internship position started 

upon completing the research 
fellowship

Graduate Research Assistantship, 
Thomas Jefferson University
•	 Conducting research with faculty in 

various topics while studying Urban 
Design

Accomplishments
2024 AIAS Chapter Leader Honor Award
•	 Awarded to one chapter leader within 

the organization for outstanding 
leadership and service

Overall Chapter Growth
•	 During my time as president, our 

chapter has grown from fifteen 
people to nearly one hundred and 
eighty.

Beaux Arts Ball Collaboration
•	 In collaboration with Drexel 

University, we organized a city wide 
Beaux Arts Ball with nearly three 
hundred attendees

First National FORUM Conference 
Attendance
•	 As president, I organized our 

chapter’s first attendance of a 
national conference (AIAS NOLA 
FORUM)



Letter of Support - AIAS Member

Liam Presser 
AIAS Active Member 
Nomination: Luke Vastano 
 
I am a fifth year student in the B.Arch program at Jefferson and I have been friends with 
Luke since our second semester in the program. We attended AIAS meetings together 
during that semester and I have continued to be an active member of the club as Luke 
has become the president. 
 
During Luke’s time as president at the AIAS Chapter here at Thomas Jefferson University, 
the club has grown considerably and I believe that is entirely due to his leadership and 
commitment. Under Luke’s leadership, the Jefferson AIAS Chapter has become the 
largest club in the university and average meeting attendance has more than tripled. 
 
Under Luke’s leadership, the club has organized 14 firm tours (a record), multiple social 
gatherings (such as a barbeque and ice cream social), the club’s first ever beaux arts ball 
(in collaboration with Drexel University and with hundreds of attendees), and fostered a 
greater connection amongst the community of architecture students at Jefferson. 
 
Even before Luke had expressed interest in being president of the club, I knew that he 
would eventually take over a leadership role. During our second year, Luke was very 
active in helping the first years with technical, design, and even life problems. The 
relationships he built with them led to them coming to AIAS meetings and inspired 
them to now be mentors to the year below them in the same way. 
 
True leadership is about empowering those around you so that the sum of the group 
surpasses the individual pieces. I believe this is what Luke does best. He leads by 
example and puts others in a position to succeed. Luke has not only done an exemplary 
job as president, he has also created a culture of collaboration and exploration that will 
ensure the next generation of students can successfully lead the club as well. 
 
Luke Vastano is a role model to myself and other students in the way that he leads by 
example through creating connections with other students and staff. His consistent 
morals and ideals for the profession of architecture and what we as students can achieve 
are admirable and indicative of the future of his leadership and architecture career. I 
enthusiastically and emphatically endorse Luke Vastano to run to be the 2026-2027 
President of the American Institute of Architecture Students. 
 

 
Liam Presser 
Thomas Jefferson University 
Bachelor of Architecture 2026 
Ram Riders Ultimate Frisbee Club, President 



Letter of Support - Associate Dean
 

 
 
 
10 November 2025 
 
American Institute of Architecture Students   

Letter of Support for Luke Vastano 
 
Dear AIAS members: 
 
On behalf of the College of Architecture and the Built Environment, I am pleased to indicate its 
support for Luke Vastano as a candidate for International President of the AIAS.  I have been 
associated with our college since 1995 and have interacted with Luke in several ways over the 
last few years, so my experiences confirm that he is qualified. 
 
Luke is in a dual degree educational track, completing our Bachelor of Architecture program in 
December and continuing with our Master of Urban Design program.   During his time at TJU his 
involvement in and leadership of our AIAS chapter saw substantial achievements and 
recognitions from personal awards to growth in the group’s membership.  He has also been 
involved in other co-curricular activities, sharing his advice with other students and 
representing student perspectives in the search process for new faculty.  Despite the amount of 
time and effort these activities have taken, Luke has been on the Dean’s List each semester, 
and has had architectural internships at a county improvement authority and, following a 
summer research fellowship, at Gensler.  In my 30 years at this institution, I have seen few 
students with Luke’s ability to combine academic achievement with a willingness to serve his 
peers and advance his professional career. 
 
The Master of Urban Design Program Director, Dr. Peng Du, is supportive of Luke’s ambition 
and has offered to create a flexible schedule if needed.  In addition, I believe Luke would 
continue to balance his studies with the demands that the presidency will require, and 
therefore am glad to support his candidacy. 
 
Sincerely, 

 
David M. Breiner, PhD 
Associate Dean and Associate Professor; Acting Dean Fall 2025 
David.Breiner@jefferson.edu; office 215.951.2505 
 
 

College of Architecture and the Built Environment 
 
4201 Henry Avenue 
Philadelphia, PA 19144 
T 215-951-2505 
Email: David.Breiner@jefferson.edu 
 



1. We all love the AIAS for different reasons, but it takes a critical and constructive analysis of the 
institutions we appreciate most to continue to evolve them into entities that can support each new 
generation of membership. Why are you running for a position on the AIAS Board of Directors? What 
about the organization and its membership motivates you to seek a leadership position?

When I answered this question last year, I spoke about being a catalyst for connection. I spoke about this 
organization being a web of connection that is only valuable because of the people that comprise it. In the 
past year, I have learned that my role in this story is to ensure that this web reaches as far as it can. That 
those students who are first introduced to the AIAS, can see the same family of students that I do. I have 
learned that it is my calling to serve the organization that has given me the opportunities that have led me 
to this application.

Over the past four years, I have met countless people that have reminded me of the reason that I continue 
to serve this organization. Hearing what the AIAS means to each and every member, and how it has shaped 
their lives resonates with me every time that I hear a new story. These stories are what remind me of myself 
when I first interacted with the AIAS. In reflecting on my own story, I feel obligated to dedicate as much 
energy as I can to ensure that this organization continues to fulfill that role is each of our members’ lives. 
As the AIAS President, it will be my duty to put each and every member in a position to grow, and to write 
their own story.

I have decided to run for this position to be able to serve our organization at the highest level. To advocate 
for our members in spaces that in which they are not represented. To listen to our members at every 
level of leadership to ensure that our organization is aligned with the needs of our members. And to be 
a resource that all of our members feel comfortable speaking to about the very organization that I would 
represent.

2. Though it may be hard to believe, the AIAS is not perfect. A critical analysis of any organization is a 
healthy part of its operation. There may be things that you feel the AIAS could do better, or maybe you see 
new opportunities or partners to engage. Where do you see room for improvement or new areas for 
the organization to expand into?

I feel that the overall communication and input process from the membership to the leaders of our 
organization needs a complete overhaul. Currently, the primary communication methods are limited 
to those who have access to official chapter emails, and those who are members of our slack channels. 
I believe that this process excludes thousands of members from receiving direct information from our 
leadership regarding outreach and event planning. 

Improving the way in which our leadership communicates with our local chapters, can add more 
transparency to the values behind our membership, display the types of programming that we currently 
offer, and emphasize the fact that our programming will evolve based off of the feedback that we receive. 
Our organization is a summation of those that we serve, and the way that we currently communicate with 
our members has a lot of room for improvement.



3. In recent years, the AIAS has increased its efforts in advocacy for architecture students on issues 
including but not limited to health and wellness, equity, student loan debt, Learning & Teaching Culture, 
practice experience, leadership, and technology. What one issue do you personally find the most 
important? How would you make progress on this issue as an elected leader on the AIAS Board of 
Directors?

I believe that the largest issue facing our membership right now is the transition from academia into the 
profession. One area of improvement for the AIAS, is how our organization positions students to market 
themselves with professionals and use their connections from their time in the AIAS in a meaningful way. In 
a profession where there is a shortage of employment opportunities for graduating students, members of 
the AIAS need to be in a position where they can advocate for themselves as professionals. 

That effort starts by putting students in spaces where they can make meaningful connections with industry 
professionals and members of the allied organizations. For example, there are countless efforts in the 
allied organizations such as NCARB Student Licensing Advisors, and NAAB Site Visitors that put students 
in positions to make connections with industry professionals that can yield new opportunities. Our local 
chapters have countless connections with local firms and design practices, that when shared on an 
international scale, can lead to opportunities being found for members regardless of where they reside. 

As an organization, I feel that we need to improve how we facilitate those connections for chapters and 
how we create an environment where every member of the AIAS feels that they can access a wide range 
of opportunities. By providing students with more opportunities to explore the profession prior to ending 
their educational path, I feel that we can begin to improve the current condition of the transition process 
into the profession.

4. The AIAS has over 250 active chapters across the U.S. and around the world, ranging in size, age range, 
and even purpose. How would you use your position on the Board to better connect and engage our 
geographically and culturally diverse membership? What resources would you propose to better serve 
Chapter leaders seeking to grow their chapters and connect to other students around the world?

Similar to my answer in the previous question, I think that it is our duty as leaders in the AIAS to put 
every student in a position where they feel empowered to utilize our connections as an organization, and 
interpersonal connections with other members. For example, if a member wants to learn more about a 
firm  that is based in a city across the world, that member need to feel empowered to reach out to the 
nearest chapter and ask for a formal connection, or to reach out to the regional director to help make 
the connection. This open dialogue across cultures and geographical locations is a cornerstone of our 
organization.

I have also seen the impact that chapters have when they share resources with other chapters who face 
similar issues. I have personally seen chapters helping one another in a way that I wish every chapter felt 
empowered to do. This limitless connection mentality is one that I want to elevate in our organization so 
that our members feel as if they belong in our organization and that their input is always desired.



5. Describe how you intend to fulfill the roles and responsibilities of your chosen position on the 
Board. Elaborate on your intended communication/action plan and the primary goals you have for your 
one-year term.

To me, being president of the AIAS means being an advocate for our organization. It entails being relied 
upon by the members of our alliance organizations to represent our members in a way that can inform 
decisions that directly impact the future of our members’ careers. It entails committing to being a “student” 
in every conversation and to constantly advocate for our membership when called upon. I feel that there 
is no greater responsibility then being the leader of our organization in spaces where students may be 
commonly forgotten.

I also feel that it is the duty of the president to constantly remain grounded in the operations of our 
organization internally. To never forget the value of speaking to our members and learning what is 
important for each of our local chapters as a new year occurs. The needs of our members shifts every year 
and I feel that the president must remain connected to this change and understand how our organization 
can adapt to reflect those altered needs. The first step in remaining grounded with our membership is to 
rely on the work of the other officers and directors on our board of directors, and to stay in contact with 
our local chapter leadership. There is clarity in listening. I feel that our organization is at its best when we 
empower our members and I can think of no better way to do so then to give them an opportunity to 
express their input for the efforts our organization should pursue.

From serving in opportunities offered by many of the alliance organizations I have seen their desire to have 
students feel empowered and included in their efforts. I think that it is my duty to communicate with our 
allied organizations to improve those opportunities, and to provide feedback from our membership on 
how those opportunities benefit our members. Regardless of the space that I find myself in, the well-being 
of our organization and the members that comprise of it are always the primary focus of the president’s 
efforts. With that in mind, it will be my sole mission to advocate for our membership and to passionately 
work towards putting each of our members in a position to grow, explore their curiosities, and write their 
own story.



1735 New York Ave NW, Washington, DC 20006  |  Mailing: PO Box 2005, Reston, VA 20195 
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POLICY ON COMPENSATION FOR INTERNS	

In July 1993, the AIAS Board of Directors adopted a “Public Policy on Uncompensated Interns.” The policy 
has been subsequently reviewed and reaffirmed by the Board and reads as follows: 

The AIAS maintains that employers must properly compensate all employees. 
Compensation must be in compliance with the regulations for the jurisdiction in which they 
are working. 

In 2010, AIAS crafted a public statement on intern compensation in conjunction with the Association of 
Collegiate Schools of Architecture and the American Institute of Architects, which reads as follows: 

The Association of Collegiate Schools of Architecture, the American Institute of Architects, 
and the American Institute of Architecture Students recognize that architects are bound by 
law and ethics to pay interns, and strongly advocate for the appropriate compensation of 
architectural students and interns. Because of current economic transformations, some 
architects have both solicited and accepted the services and labor of interns without pay. 
We strongly urge architectural firms and other for-profit employers to respect the law and 
comply with the ethical standards of our profession, and we strongly encourage interns to 
refuse to accept employment without pay, and to notify the Department of Labor in cases 
where employers propose such an arrangement. For more information on labor laws and 
professional ethics, please see the AIA Code of Ethics and the U.S. Labor Department 
standards under the Fair Labor Standards Act. 

The ACSA, AIA, and AIAS further support architects, students, and recent graduate doing 
pro-bono work. We recognize the distinction between unpaid work for profit-making 
employers, and unpaid work for non-profit organizations, communities in need, and 
volunteer activities, which allows participants to determine their own hours and degree of 
involvement. The AIA has established guidelines for service that are provided on a Pro 
Bono basis. They can be found under the member section of the AIA website. 

POLICY ON COMPENSATION FOR INTERNS AFFIRMATION 

As a way of confirming that the AIAS is not promoting or being promoted by architects employing unpaid 
interns, we ask that each participant in an official AIAS function review and sign the following statement.  
We appreciate your participation in our event and thank you for your support of our position against unpaid 
internships. This position is supported as well by the Board of Directors of the Association of Collegiate 
Schools of Architecture (ACSA) and the American Institute of Architects (AIA). 

Name: __________________________________________________________ 

I do hereby affirm that I understand and support the AIAS policy on the compensation for interns. If I 
employee interns, I further affirm that I do not use unpaid architectural interns in my professional practice 
when applicable by federal wage and hour laws. 

Signature: ___________________________________________ 

Date: ____________________________ 
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ELECTIONS CODE OF ETHICS	

Elections are a critical step by which the American Institute of Architecture Students is governed. Annual 
elections, as outlined in the Bylaws and the Rules of the Board, ensure that the membership of the 
organization participates in the selection of the best candidates to serve on the national Board of Directors. 

Individuals elected to the Board of Directors represent the membership and ensure the continued success 
of the organization. Therefore, participants who are involved in the elections process, including candidates 
and Board Members, are expected to demonstrate the highest standards of professionalism, integrity, and 
good judgment. 

Confidentiality is required of all participants in the elections process. Participants should not discuss 
details of the elections process to the general membership before, during or after FORUM. Elections 
information that is considered public knowledge, and therefore can be shared with the membership, occurs 
during the General Business Sessions and at the General Assemblies. 

Campaigning is strictly prohibited prior to FORUM. Conversation between chapters regarding candidates 
should not take place. Campaigning will only begin at the first General Assembly of FORUM. 

Campaigning during FORUM shall be professional. Candidates and candidate support groups should be 
respectful in their campaigning efforts. Disrespectful campaigning will be a violation of the Elections Code 
of Ethics, and will be grounds for immediate review by the Past President. 

Campaigning materials should follow the Election Guidelines, and should be distributed in appropriate 
venues only. Appropriate venues include FORUM General Business Sessions, General Assemblies, and 
Quad Breakouts. 

As leaders of this organization, and future leaders of this profession, we must uphold the highest ethical 
practice. Questionable behavior during elections will not be tolerated. Any concerns should be immediately 
raised with the Past President. 

ELECTIONS CODE OF ETHICS AFFIRMATION 

To promote the highest level of professionalism during elections, we ask that each participant in the 
elections process review and sign the following statement. We appreciate your participation and thank you 
for your support and dedication to the organization. 

Name: __________________________________________________________ 

I do hereby affirm that I have read, understand and agree to abide by the AIAS Elections Code of Ethics and 
the Elections Guidelines. 

Signature: ___________________________________________ 

Date: ____________________________ 

Please submit this form with your confirmation for participation.	

Luke Vastano
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CANDIDATE CONTACT INFORMATION FORM	
 
Candidate contact information will only be used by the Past President to communicate elections-related 
information. If provided, social media handles will be shared when candidates are posted publicly on AIAS 
website and social media. 
 
 
Name (as preferred): ________________________________________________________________________________ 
 
 
Chapter: ____________________________________________________________________________________________ 
 
 
Chapter Leadership Position (if any): _________________________________________________________________ 
 
 
Email Address: ______________________________________________________________________________________ 
 
 
Mobile Phone Number: ______________________________________________________________________________ 
 
 
Social Media Account Handles (optional): 
 

o Facebook: ________________________________________________________________________________ 
 

o Twitter: @_________________________________________________________________________________ 
 

o Instagram: ________________________________________________________________________________ 
 

o Other: _____________________________________________________________________________________ 
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